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PARKING LOT
TOP COMPLAINT

In the February issue of the
“Short Circuit” we ran a poll for
the members to fill out and return.
It stated ‘“Morale seems to have
reached an all time low at the
Omaha Works. In an effort to focus
attention on the possible causes of
dissatisfaction in our jobs, sur-
roundings, company policies, etc.,
we have devised this poll. We would
appreciate your opinions, ideas,
gripes and complaints.”

The poll then listed 13 possible
areas of concern: attendance pro-
gram, parking lot, merit raises,
supervision, suggestion system,
break areas, overtime, benefits
wages, union representation, com-
pany policies, Weoma activities,
restroom and a space to list other
complaints.

Over 700 responses have been
returned and tabulated. The num-
ber of returns shows us that the
membership has taken this poll
quite serious and definately feel

they have cause for dissatisfaction.

The parking lot drew most of the
complaints with 73 percent of the
people listing it on their polls.
Typical explanations were “No pro-
tection of our property,” “Too
much stuff being stolen,” “Not
enough security” “too many
thefts,” ete.

Second in the running was merit
raises, which was responded on by
58 percent of the people answering
the poll. Among their comments
were “distributed by favorism,”
“not given out fairly,” “you have
to be buddy, buddy to get one,”
“cause a lot of hard feelings,” etc.

Running a close third with 55
percent of the response was the
attendance program. Again most
comments were in agreement
“shouldn’t be charged for snow
storms,” ‘“snow not our fault,”
“shouldn’t be blamed for weather,”
etc. A few mentioned that they

(Please turn to page 2)

MEETING DATE CHANGED

The regularly scheduled meeting for April has been moved
up a week because of the Good Friday-Easter weekend holiday.
As the time draws near to a much needed 3 day weekend work
break, we hope you make it worth your while this weekend to
attend the union meeting. You might win $100 and arm
yourself with informative facts. Remember informed members
hear the real scoop at 13306 Stevens Street 12:30 a.m. or 8:00

p.m.
day.

- make t_he traditional unlucky Friday the 13th a lucky
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FEB CP1 SOARS

Political meeting for Mayor’s endorsement. (Left to right) John

Sutej,

C.0.P.E. Registrar of Local 1974, Phil Petersen, Douglas County

Chairman of Young Democrats, Mayor Candidate, Edward Zorinsky,

State Chairman of Youn
Representative at Kelloggs,

Democrats,
erry Moore.

Mike Paventi and Union

Young Democrats
Endorse Zorinsky

Edward Zorinsky, candidate for Mayor of Omaha, has
received the endorsement of the Young Democrats of Nebraska.

The official endorsement came after a meeting between the
State Chairman of the Young Democrats, Mike Paventi, County
Chairman, Phil Petersen and Zorinsky.

John M. Sutej, C.O.P.E. Registrar
of Local 1974 and Terry Moore,
Union Representative for Kelloggs
participated in the meeting at our
Local Umon office.
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ment of Zorinsky is most important
to fulfill our democratic obligation
of getting out the vote.”

He went on to state: ‘““His (Zorin-
sk) ’s) progressnve approach to the
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BIGGEST JUMP IN 22
YEARS MEANS 3 CENTS

The Consumer Price Index for
February took its sharpest one
month jump in 22 years.

The index which measures the
day-to-day costs most consumers
pay for goods and services, soared
at a seasonally adjusted rate of
eight tenths of one percent in
February, nearly 10 percent on an
annual basis, the Bureau of Labor
Statistics reported. Almost two-
thirds of the rise was due to higher
food prices.

February grocery prices zoomed
at the seasonally adjusted rate of
2.4 percent or an annual rate of
28.8 percent. The month before,
the rate of increase in the super-
market prices was nearly as high as
2.3 percent.

This brought the February index
to 128.6 of its 1967 base, which
means goods and services costing
$10 six years ago sold for $12.86 in
February.

Though higher food prices ac-
counted for most of the increase,
prices for nonfood commodities
and services also jumped, contri-
buting significantly to the rise.

The C.O.L. adjustment to the
member jumped an unpresidented 3
cents in February to now total 12
cents. This 12 cents — plus rises in
the C.O.L. for March, April and
May will be in addition to the 3.2
negotiated wage increase efféetive
Julv 16 1973
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Lyle Kahnk—$100

During the March meeting the $100.00 drawing made its debut. As
reported in the March issue of the Short Circuit, twenty names would be
drawn and in the event of NO WINNERS, the cash prize would be carried
over and the prize doubled at the next month’s meeting. Luckily for Lyle
Kahnk this was not necessary. To him and his fellow members surprise
Lyle’s name was the fourth name drawn.

Those names drawn before Lyle’s but were not present at the meeting
was First - K. T. Cotten, Jr.; Second - R. E. Dunlap; and Third - R.
Johnson. If these people had gone to the March Business Meeting, they
would have been $100 richer. Our congratulations to Lyle Kahnk.

Fighting Sutejs

Fighting seems to run in the Sutej family. As many members know
John Sutej is COPE Registrar for L.U. 1974. His role for our Union, one
he enjoys very much, is fighting in the political ring for labor.

John’s nephew, Steve, is also a fighter of promising talents. This 15
year old 124 pound pugilist won a third round TKO in the Kid Gloves
Tournament held annually at the South Omaha Boy’s Club.

Steve has been in the South Omaha Boy’s Club boxing program for
two years. In this short span, under the direction of trainer, Jim Gaughan
(an ex-pro boxer in his own right). Steve has compiled a 3 and 2 won-lost
record. Of Steve’s three wins he had two TKO’s and one KO.

Like his uncle, John, we wish Steve continued success in the future.

Representative for Kelloggs
participated in the meeting at our
Local Union office.

Paventi stated that “after review-
ing Zorinsky’s record of public serv-
ice, it is our contention that the
taxpaying citizen of Omaha will
receive a fair and equally adminis-
tered government under Ed Zorin-
sky."

“Due to the fact that there is no
Democratic candidate in the May-
or’s race, we feel that an endorse-

of getting out the vote.”

He went on to state: “His (Zorin-
sky’s) progressive approach to the
development of new business in
Omaha will be beneficial in tax
revenue for the city and will pro-
mote job opportunities for those
seeking employment.”

“We feel his plans for solving the
city’s problems are the most ad-
vanced and practical that have been
forwarded by any Mayoral candi-
date to date.”

Group Auto Insurance

Don’t forget that group auto insurance is still available at a
reduced rate for all Local 1974 Union members.

Reports from our members who have applied for this
program indicate savings in almost every case.

Dwight Robinson of the Chas.
Newstrom Insurance Agency is
available at the Union Hall from 8
a.m. to 5 p.m. each day to provide
you with a quote on your indi-

vidual insurance coverage and to
answer any questions that you
might have.

(Please turn to page 5)
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NOTICE

The Monthly Meeting
of the Membership
will be held
Friday,

April 13, 1973
at the Union Hall,
13306 Stevens Street,
Millard.

Second shift meeting:
12:30 A. M.
First and third shift meeting:
8:00 P. M.

$100 Drawing

NOTICE
Absolute Deadline for
Articles is the
1st of Each Month

GOOD FRIDAY

Good Friday falls on the Friday
before Easter. This day by some is
observed in commemoration with
the crucifixion of Christ. The Good
Friday services in the Roman
Catholic churches are observed in
accordance with elaborate ritual,
based on services in the early Chris-
tian Church. With gradual growth,
the Protestant Churches now ob-
serve Good Friday as they also
observe Christmas and Easter.

A custom growing from Good
Friday is the eating of hot cross
buns in England. Sold on the streets
by vendors this custom eventually
worked its way to America. In
other parts of Europe there are
customs that have not found
footing in America.

In Portugal it is customary to
hang Jesus in effigy. In Spain wo-
men dress in black, sit in churches
and beg for the poor.

Penonce is served in Palermo,
Sicily. Persons masked in hoods,

(Please turn to page 4)
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May will be in addition to the 3.2
negotiated wage increase effeetive
July 16, 1973.

Additional changes in the C.O.L.
will be reported as they incur.

Scabs:
Plague
In Canada

OTTAWA, ONT. Professional
strikebreakers — scabs — have been
responsible for smashing 50 local
unions in Canada since 1965, ac-
cording to an eye-opening report
issued by a committee of the On-
tario Federation of Labour and the
Labour Council of Metropolitan
Toronto.

The 300-page report describes
how professional strikebreaking
companies, aside from providing
scab workers, supply spies who
work their way into the ranks of
active unionists, and discolse infor-
mation to management; some legiti-
mate employees, the report says,
‘““are ‘hooked’ cloak-and-dagger
fashion by professional unionbust-
ers who pay the worker-agents for
reguia. reports on daily behaviour
of their fellow employees.”

“Even in the United States of
America,” the report says, “where
the professional strike-breaking
racket began and flourished to a
multi-million dollar business, it has
almost vanished. In 40 states there
are controls of some kind on pro-
fessional strike-breakers and anti-
union spies. But anti-labour rackets
operate openly and lucratively in
Canada.”

The report suggests the Conserva-
tive government has refused ‘“‘to
acknowledge the difference be-
tween the casual scab who is so
desperate he or she will work any-
where for anything, and the indus-
trial mercenary whose livelihood
depends on the continuation of the
strike and the presence of turmoil,
not the resolution of the bargaining
process.”
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Letter To
The Editor

Whoever hired the band to play
at the St. Patrick’s Dance Saturday,
March 17, at the Union Hall in
Greater Millard, certainly couldn’t
have been too well informed about
the type of music played on St.
Patrick’s Day. Even the juke boxes
put Irish songs on several days
before March 17. After waiting an
hour at the dance to hear an Irish
tune I requested an Irish song and
to my surprise was told by the

leader of the band that they could *

not play an Irish song, but if I
request an Italian song they could
play one. St. Patrick’s Day comes
but once a year and at a dance held
to celebrate that day I think you
could expect to hear one Irish song.
‘Tis a fine Irish wish this note is
bringing,” next year check on the
band and get one who can put a
little bit of Ireland in the hearts of
the Irish who may never get a
chance to see the land of the green
except in their dreams.
Mrs. Jackie Larkin
Dept. 253

EDITORS NOTE: Your thoughts
are well taken and I feel a bit of
explanation is in order as to the
type of music that was at the
dance. Your Local Union Officers
have given a lot of thought as to
what kind of band would please all
the members and have found out
that such a band does not exist.

Because of this we have decided
to hire bands that play a specific
type of music that appeals to dif-
ferent segments of our membership.
By changing the bands and their
“specialty” music each dance, we
hope to eventually get around to
pleasing everyone’s taste.

This last dance was a rock group.
A Country & Western Band is being
planned for this fall and Polkas,
sounds of the fiftys and other styles
of music are being planned. As I
have mentioned earlier, this is an
effort to eventually please every-
one’sitaste in MUSIC, 1 et

Parking Lot
Top Complaint

(Continued from page 1)

shouldn’t be charged for unavoid-
able sicknesses.

Drawing the fourth spot with 45
percent was restrooms. A few
wanted more of them, but most
answered with one word— DIRTY!

Break areas were next with a 39
percent response. Here comments
run from ‘‘too cramped,” to “not
enough coffee machines” and “not
sufficient number of them.”

Supervision with 33 percent of
the count drew comments of “they
don’t care,” “unhealthy attitude
toward employees,” and ‘‘teach
them to be human.”

Overtime, benefits, wages and
company policies were grouped
close together by 18 percent to 20
percent of those who answered the

poll. Here the comments were
varied and showed no definite
trend.

Fifteen percent marked sug-
gestion system with over half of
them suggesting it should be
dropped.

Union representation was

marked by only six people and four
of them had the same Union Rep
listed as their explanation.

Weoma activities was filled in by
eight people with four stating that
it was “not needed.”

The last item on the list was a
space marked “other.” Twenty-one
percent of the ballots had this space
marked but here the explanations
were different on almost every
sheet.

Those most notable were com-
plaints of surplusing — too much
c.c. time — company’s gestapo
tactics — no consideration is given
for the older employee — and one
wanted to know why his issue of
the Short Circuit is always late.
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Plating Room: An Essay in Perplexion

By Robert W. Alberts,
Executive Board Officer

For the past one or two years the
earnings in the plating room, de-
partment 133, have been less than
desirable as have been the haz-
ardous conditions that we are
forced to work under.

First, let’s take a look at some of
the conditions that exist in the
plating room. For those people that
work or have reason to travel
through the plating room during
the daily tour these facts are well
known.

I have been in the plating area
for about fourteen years. During
this time we
have used the
same ma-
chines. They
have all been
overhauled
and recondi-
tioned many
times. Usually
they will func-
tion properly

: for a short
Albert time after-
i wards. Some-

times for a week or two usually two
or three days will be the most we
can expect without experiencing
difficulty due to breakdowns, jam-
ups or acid fumes due to faulty
exhaust blowers. Of course it is
impossible for the group to make
good incentive earnings when the
machines are not running. It is
difficult enough when they are
operating properly. The mainten-
ance people have always done a
good job on the repairs, but a
broken down piece of machinery
can only be repaired for so many
years before it becomes senseless
and useless to continue to repair it.
If we knew of someone who col-
lected antique plating machines,
they should be worth quite a lot of
money.

the nlatinog
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quite regularly, but even injuries
and near injuries are not reason
enough to eliminate the problem.
The carriers still fall off and the
employees are expected to dodge
them. And should you be unlucky
enough to get banged on the head,
which by the way is where they all
seem to land, you will be rushed to
medical and given the proper treat-
ment.

There will be investigations. The
Company will take a few pictures
and the employee will be inter-
viewed by the department chief,
assistant manager and one or two
people from safety. The Union will
be restricted from attending these
meetings. When I as a Union Repre-
sentative from the plating room
request to attend, I am told that it
is Company policy not to have the
Union set in, but is it company
policy to allow these carriers to
continue to drop on an employees
head? I wonder!

Yes, we have many, many dan-
gerous situations in existance in the
plating room and nearly as many
ridiculous ones. Situations that
could be rectified fairly easy if
some one would take the bull by
the homs. But unfortunately we
seem to be lacking the agressiveness
necessary in some of our manage-
ment people to do the things they
get paid for.

We do have one new plating
machine. It has been setting about
three-quarters finished for about a
year. I have been unable to find out
for sure why. I have gotten several
reasons from several different
management people, but no one is
sure. Certainly it does not sound
like a sound management practice.
It is kind of like buying a new car
without an engine — what good is
it?

I could fill this:paper with the
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Union Stewards
Stand Steadfast

by Robert Osterman

The greed and power seeked by the
captains of industry and their sub-
ordinates has given every Union
Steward his work. It is his business
to do it, and the Company business
to hinder him if they can. They
may present other things more
promising. The Company may try to
allure you by promotion prospects,
merit raises, they may assault you
with slander, torment you with
false accusa-
tions, employ
persons to lie
about you.
You may have
around you
people willing
to sell you for
a few pennies.
You may won-
der why all of
these things
come upon
you. Can you
not see that the whole thing is the
cunning of the Company?

To draw you from your work
and hinder your performing the job
of representing your brothers and
sisters.

Keep about your work. Do not
flinch because the lion roars. Do
not fool away your time. Do your
work. Let liars lie, let the devil do
his worst, but see to it nothing
hinders you from fulfilling your job
as a Union Steward.

You may be assaulted, wronged,
insulted, slandered and rejected.
But remember, you did not become
a Union Official for the money or
the popularity. So keep about your
work and see to it with steadfast
determination that you pursue the
purpose of unionism and after you
have finished your work, you can
look anyone straight in the eyes
and hold your head high, for you
know in your heart you did the
best job that you were able to do.

Osterman
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221-3364

1210 FARNAM STREET
OMAMHA, NEBRASKA 68102

USED BOOKS - MAGAZINES - CoMICSs
NOSTALGIC PARAPHERNALIA
For Buying, Selling, Trading
or Solving Real Estate Problems
See Your Fellow Union Member

HUBERT L. CAPPEN

Area Code 402
Bus: 339-3444
Res: 339-8064

REAL ESTATE
PROPERTY MANAGEMENT,
INSURANCE

PAPILLION
BELLEVUE
MILLARD
OMAHA
[ ]
Decoupage Supplies

Storms & Screens Repaired

Unframed Polished Wall Mirrors
Door Mirrors
Wall Plaques

PITTSBURG PAINTS
Keys Made While You Wait

Special Prices To All
Western Electric Employees

7:30-5:30 Mon. thru Fri.

Suite 706
Bel Air Plaza

Sat. 7:30-3:00

12100 W. Center Rd.
Phone 334-1715
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To say the least, the plating
room is not a very desirable area to
work in. Certainly the Company
should try and give us good equip-
ment so that we could have the
opportunity to make respectable
earnings.

Most departments that are
managed properly have stable earn-
ings, usually the earnings will not
fluctuate more than two or three
percent from month to month. The
employees in the plating room
don’t have this problem unfortu-
nately. We stabilize at various per-
centages from 38 percent down to
about 13 percent. Quite obviously
there is something wrong; we the
employees recognize this fact, but
the Company does not or should I
say will not.

In recent months we have had
several injuries from the carriers
that fall off the conveyors line.
These carriers weigh approximately
30 pounds. These carriers fall off

I could fill this:paper avith the
prolbems in this department, prob-
lems we have had since, like ‘most
departments, they began; but
mostly problems we have experi-
enced in the last year or two. There
is no doubt we will continue to
have them some time to come. At
least until upper management takes
a look into this area and makes the
management people responsible do
their jobs.

In the meantime, we will get by
with the faulty machinery, and the
dangerous conditions. After all, if
management does not care, why
should we. We will still make the
lousy earnings we have been mak-
ing; and maybe, just maybe, no one
will be seriously injured or worse
yet maybe even killed. The longer
the Company flirts with these situa-
tions the greater the possibility that
this will happen. Maybe then they
will realize how serious these prob-
lems are, but I for one will not
count on it.

ARNIE'S
CONAUSION
LOUNGE

Cocktail Hour 4:30-6:30 Mon. thru Fri.
Ladies Night—Wednesday Night

RPIZZA

o

GARDEN

"For the Best
Darn Pizza
in Town"

Orders To Go

333-4414

1101 So. 119 St.

Omaha

best job that you were able to do.

D &K

AUTOMOTIVE, INC.
13320 Millard Ave.

(across from the stockade)
For Brand Names You Know

s Open 7 Days
Weekdays till 8:00 PM

Phone 333-7612

MASTER CHARGE BANK AMERICARD

TORO

\+/

DOES YOUR MOWER HAVE A

Letus doctorup
YOUR MOWER

BERINGER REPAIR

Sales & Service
Quality Yard Equipment

phone 393-1718
3026 Westgate Rd.
Omaha, Nebr.

Tune-ups & Overhauls
Blades Sharpened &
Balanced
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Short Circuit Profile:

Mrs. James Alexander

by Donald M. Wieczorek

In the 613 Lindclay Building
there are very few people who
don’t know Mrs. James Alexander.

Mrs. Alexander or Bess as she
likes to be called is a Midland,
Texas native and she has been a
concerned employee of Western
Electric for eight years. Bessie and
her husband, James, have been resi-
dents of Omaha for the last twelve
years.

Bessie’s first concern, like the
majority of us, is for her family.
Surrounded by a growing family,
she started eight years ago, to put it
all together. Ignoring the protests
of her husband, a Medical Admin-
istration Assistant at the V.A.
Hospital, Bessie joined the legions
of working mothers.

Bessie never finished high school.
Her next concern besides keeping a
homey atmosphere for her children
(her seventh child wasn’t born yet)
was to finish her education. When
Western Electric offered oppor-
tunities for employees lacking a
high school education to receive a
diploma, Bessie eagerly responded.

On the subject of education;
Bessie says completion of her high
school education was more than a
matter of personal satisfaction.
“Knowledge is a power that is
important to all people, white and
black. And my first concern for
going to work was that I didn’t
want my children to be deprived of
a solid, basic education.”

To properly define Bessie Alex-
ander we would say she is the warm
sun we looked for last winter or the
sunshine that breaks intermittently
through the wet clouds of late
March and early April. Besides the
sacrifices she, like other women
working at Western Electric, have

made for. theic. families, we find

munity to become part of the local
scene.

Sunday evening finds Mrs. Alex-
ander as Vice-President of the
Young People’s Willing Workers.
The weekly meeting of the
Y.P.W.W. empowers Bessie to keep
in contact with young people, di-
recting their energies toward com-
munity needs. Bessie divides her
meeting activities between admin-
istration and teaching. Perceiving a
need in the community, she aply
advises youth in the positive ap-
proach to helping other people and
helping themselves. The Y.P.W.W.
also informs the younger members
of the church community on the
evils of drug abuse, immaturity of
premarital sex, and the instilling of
good morals. In addition, one Sun-
day a month Bessie is Correspon-
dence Secretary of the Young Wo-
men’s Christian Council.

* * * * * * * *

Bessie’s experience is not totally
localized. As Vice-President of
Home and Foreign Mission, she is
constantly broadening her horizons.
“People need help not only in
Omaha, but all over the world,”
declares Bessie, “And we can best
attack and handle our problem
through the sharing of these experi-
ences.” Bessie proves her philos-
ophy by being a representative of
the International Sunday School
Committee of Church of God and
Christ. Standard vacation period of
1972 sent Bessie on a religious
retreat to Nassau in the Bahamas.
Our next standard vacation will
find Bessie traveling to Jerusalem
and the Holy Land.

Church work and helping young
people put their lives on the right
track  takes upsa lot of Bessie

THE SHORT CIRCUIT

Bessie Alexander, taking a break from her busy schedule to pose with her

first love; home and family.

Shouldering so many extra re-
sponsibilities leaves little leisure
time left for Bessie. She confessed
she has little time for television
viewing, but has her favorites.
Bessie, like most second shift work-
ers likes to watch the Dick Cavett
Show. Topping her list is All In The
Family and she wishes that she
could see Stanford and Son more

charitable actions are duplicated in
the home. The Alexander house-
hold is a non-drinking and non-
smoking atmosphere of family
togetherness. Sunday rule is God
and Church first before the children
make their plans. The Alexander
children being older now don’t
hesitate to share Bessie’s household
chores and need little supervision

Page 3

A Very
Sensitive
Situation

By Robert Gaddie, Dept. 241

Our Department 241 has a spe-
cial agreement for overtime. Shift
lines will not be crossed for equaliz-
ing overtime. Section or pool lines
will not be crossed for equalizing
overtime. Low man in a pool and
shift will be offered the extra work
first. When the job is a specific
repair, construction machining,
etc., a man can be brought in for
overtime out of sequence. An effort
towards keeping all personnel in the
pool equal on overtime will be
made. If a man on a specific job
does get ahead on overtime, he is
not offered any until the other pool
personnel are equal again. People
that are on vacation or P.E.D. the
day overtime is scheduled by the
supervisor, will not be offered or
charged overtime. This rule also
applies to the weekend or holiday
adjoining a vacation period or
P.E.D.

These are but some of the rules
governing who and how overtime
should be scheduled in Department
241.

But what happens when the
work that my section is normally
engaged in gets behind, overloaded
or hot? The right to manage the
business allows realignment of the
work force or temporary help to
get the work caught up during the
week. (Using a man of the same job
description and shift and depart-
ment).

Quite naturally the men respond
with: “Hey! They are taking over-
time money right out of our
pocket. Why can’t we work over-
time? I am normally scheduled on
the job; it needs more effort to
complete it; I'll do it. I could use
the money. That damn guy is saving
money by not bringing me in on
Saturday!” )

Management contends that: A
department needs a given w%k load



March and early Apnl. Besides the
sacrifices she, like other women
working at Western Electric, have
made for, ilies, we find
Bessie’s conecern runs much deeper
than home:™ ~ -~

Sundays and during the week,
when most of us are away from the
job relaxing or toiling around the
home, Bessie starts her week help-
ing others.

The traditional day of rest finds
Bessie at Grace Tabernacle Church,
1801 Cummings Street, where she
is President of the State Usher
Board of Eastern Nebraska.

Directing others to direct mem-
bers of the congregation is reward-
ing says Bessie. It enables her to
renew old acquaintances, help
others, and play a role in reducing
the complications that might arise
before each Sunday service. When-
ever the State Usher Board meets it
is her task to keep the Eastern
sector of Nebraska informed and in
order.

After Sunday services, Bessie
meets with the Hospitality Club.
This church based club warmly
invites new members of the com-

-

and the Holy Land.

Church work and helping young
people put their lives on the right
track / takes, ups.a lot of Bessie
Alexander’s spare time. But Bessie’s
activities encompass more than the
moral fiber of the community.

As part of her mission work, an
exercise in self-sacrifice, Bessie out-
shines herself and her other activ-
ities. Three times a week she drives
to Council Bluffs, destination
Pleasant View Home, to pick up a
77 year old lady. Bessie helps this
woman break up the monotony of
old people’s home life by taking her
shopping and on sightseeing tours
around the city. With her willing
sacrifice, she gives an older person
the dignity of youth.

Bessie expresses a great enthu-
siasm for helping the old and for-
gotten of our society. Bessie feels
our older citizens have been harshly
deprived of their prestige. “Money
from Social Security isn’t enough
to care for them in their later
years,” Bessie cited. “For all they
(older people) have done for Ameri-
ca, they have been cheated out of
their share of America’s pride.”

Book Tickets
(SAVE $5.00)

(See 68 Home Games)

OPENING NIGHT

m SATURDAY, APRIL 21—T1 P.M.

WICHITA AEROS

OMAHA ROYALS
Rosenblatt Stadium

call 345-2513

for complete ticket information

Student Season Tickets ............ - LS ...$10.00

ALL ROYAL AWAY GAMES HEARD ON
KOOO-FM AT 104.5

Vs

TS HAES W Wwallt o v ik vavvu
Show. Topping her list is All In The
Family and she wishes that she
could see Stanford and Son more
often. '

‘ Bessie’s ‘creativé moods used to
be fulfilled by painting and draw-
ing. Now she attends ceramic
classes twice a week and has taste-
fully decorated her home with
some of her better creations.

Another part of her free
moments finds Bessie taking a
breather with her family at a local
restaurant. Bessie likes good food
and, she is an avid fish connoisseur.
Complaining quietly, she regrets
that Omaha doesn’t have more
restaurants specializing in seafood.

Music is another Alexander in-
terest. Husband James plays the
piano, a hobby for his own
pleasure. Bessie lights up when she
talks about how her eight year old
son learned to play the same instru-
ment by ear.

Bessie Alexander’s religion and

HIARE v pians,.  1ne Aaldxanaer
children being older now don’t
hesitate to share Bessie’s household
chores and need little supervision
from mother or father.

Unionism is another strong con-
cern of Bessie Alexander. Since
coming to Western Electric Bessie
has been a solid member of L.U.
1974. Her selfless concern for
young and old people leaves her
little time to attend union meet-
ings, but that doesn’t mean she isn’t
involved in unionism. Her union
salesmanship could teach fellow
stewards on the finer points of
union membership. In her eight
years as a sister member she has
sold over 200 non-members on the
importance of joining.

Bessie Alexander is energetic,
pleasant, concerned and extra-
ordinary. After reading her profile,
we hope you realize how rare a
personality she is. We believe the
contribution Bessie Alexander
makes to her fellow man is a gift
that surpasses the meaning of soul.

Spring Special

Camping and
Fishing Sale

Sleeping Bags Dip Nets
Blankets Minnow Buckets
Sheets Cane Poles
Pillow Cases Fishing Rods

Champlin Service Station
6165 CENTER
551.3515
SIOUX DIST. CO.

King’s Hi-Lo
SALES-SERVICE

Hi-Lo —
The Telescoping Trailer

Intrepid —
Travel Trailer and 5th Wheel

Jerry-Time —
17' Tandam and 15' Trailer

Open Sundays

5831 Railroad Ave.
1Y2 blks. South of 24th
and "W" sts.

"See King for Quality
and Service"

Labor’s Heritage

This administration from the very beginning has insisted on
the assurance to labor of the untrammeled right, not privilege,
but right, to organize and bargain collectively with its em-
ployers. That principle . .. must remain as the foundation for

industrial relations for all time.

Franklin D. Roosevelt

HOUNEY LYy N0V Dinging me i on
Saturday!” .
Management contends that: A
department needs a given work load
to sustain itself ive to the
number of men. It can' be ideal:

each week there is enough work
materializing that can be completed
by Friday, for week after week.
Sometimes there is not enough
available and other times we can’t
keep up. It is management’s job to
smooth out the work load situation
and provide us with steady employ-
ment.

Occasionally they screw up! As
when we have too little in a section,
the departmental decision should
be obvious. Don’t surplus or dis-
place highly skilled personnel or
waste their potential by inactivity.
Channel the effort to a same job
classification and wage level, keep
him in the department and try to
line up the work load to get the
situation straightened out.

However, that other side of the
coin pertaining to overtime effort is
highly important. A tradesman’s
job is very close to his well being.
His knowledge, his hands, his tools
and his assignment are very jealous-
ly guarded. Management treds on
his job by not allowing him to
follow through on a problem area —
as working the overtime when it is
needed. Management should see
that they are undermining the basic
people they need to establish and
run the business. Western Electric!
We are not only an “E” number.
We are people with feelings and
concern for your position and ours
too.

We Serve Your W.E.
Hospital —
We Would Like to Serve
You — Have Your Doctor Call

MILLARD
PHARMACY

Complete Liquor Dept.

Russell Stover Candies
LOUIS PICCOLO,
Registered Pharmacist

132 & L St. 334-5001
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GOOD FRIDAY

(Continued from page 1)

put a rope around their necks and
bind their hands. These people are
led through the streets by monks
and priests. Other parts of Europe
have mystery plays.

R SN

According to Hazeltine’s book of
anniversaries and holidays; the
word ‘good’ as applied to Good
Friday may be a corruption of the
phrase ‘God’s Friday’ or it may
refer to the good which comes into
the world as result of the life and
death of Jesus Christ.

“The events surrounding the last
week of Christ’s life coincide with
the Jewish Passover which is a
movable feast, therefore, our Good
Friday and Easter are movable
festivals.”

EASTER

Easter is the festival of Christ’s
resurrection and is the most joyous
day in the Christian year. It is also
the most important day of the
Christian religion.

In most countries, Easter comes
in early spring, at a time when
green grass and warm sunshine be-
gin to push aside the ice and snow
of winter. Its name may have come
from Eastre, a Teutonic goddess of
spring. According to legend, she
opened the portals of Valhalla to
receive Baldur, called the White
God, because of his purity and also
the Sun God, because his brow
supplied light to mankind.

The Christian, or accepted story
of Easter comes from the Bible.
The Gospels tell us that the body of
Jesus disappeared from his tomb on
the third day after Crucifixion. An
angel appeared to his followers and
said, ““He is risen.”

The symbol representing Easter
is the Cross. The Cross pertains to
the Crucifixion of Jesus Christ. This
also,_has special meaning to Chris-
tians as aswmbol of Christ’s victory
overdeath

THE SHORT C'RCUIT

SHORT CIRCUIT FOCUS:

Trailing The
Trial Trails

by Don Wieczorek

Nebraska, particularly around
Omaha is the type of area where
unless a person has definite tastes
or hobbies, Sunday fun is a search
for excitement.

Imagine a motorcycle event laid
out along the similar lines of a golf
course. This course is planned over
natural terrain but instead of well
groomed golf greens for goals; the
goal on this course is stay aboard
the bike.

The next noticable difference in
this riding event is the type of
machinery used. No ordinary bike
is used here. The contestants com-
pete on English Trail bikes. They
are easily distinguished by low pro-
file accented by high center to
lessen discomfort because much of
the trails event is done standing up.
To complete the bike, the entire
machine is geared lower than nor-
mal street machinery.

The compatibility of the event,
low gearing versus natural terrain
separates the heavy footed Evel
Knevel madman from the graceful
and level headed bikemaster.

Observed Trials is the name of
this sport. For those first coming in
contact with the sport, they will
find the challenge rewarding and
off the beaten path.

Many Trial events have a mini-
mum of five events which the par-
ticipants must navigate three times.
The idea being the cyclist must not
touch the ground, with an unwary
foot, loose forward motion, or go
out of bounds.

Competitive
action might

The least difficult maneuver is
following a path through sand. Suc-
cess there leads to a rock strewed
trail, each person aiming for the
center, with quick prayers for solid
footing.

After a deep breath, the rider
must face either a hill climb, down
hill turns, or a vertical terrain run,
which dazzles and dizzies the best
at a 45° angle and for no less than
60 hairy feet.

Every event gives rider and bike a
bath. The water crossing looks like
a bottomless pit with no pre-de-
fined markers for depth. Creek or
still water, the psychological effect
upon the cautious contestant brings
peels of laughter from the grounded
spectators.

Find where
its at and
you’ll find
trail dusters

As the sweating brows are
splashed, thrown and dumped into
starting over-the emphasis in each
riders mind is control, balance and
finesse; not speed.

As most veteran motorcyclists
say, Rome wasn’t built in a day and
neither were Observe Trialmen. But
don’t let fear keep you from trying
and learning.

If you have no ranking or experi-
ence in this event, we have Novice
Classifications. For those with a
little more bike lore behind them

you can skip novice and start at .

April, 1973




i$ the Cross. The Cross pertains to
the Crucifixion of Jesus Christ. This
also. has special meaning to Chris-
tians as asymbol of Christ’s victory
over-death. - .

The lamb is one of the tradi-
tional foods of Easter. The symbol
of the lamb comes from the Jewish
Pesah (Passover) holiday. The Jews
sacrificed a lamb, called a paschal
lamb, during their traditional Pass-
over ceremonies in the Temple of
Jerusalem. Early Christians spoke
of Jesus as “The Lamb of God,
which taketh away the sin of the
world.”

Lights, candles and bonfires
mark Easter celebrations in many
countries.

Eggs represent the new life that
returns to nature about Easter time.
The custom of exchanging eggs
began in ancient times.

Also in ancient Egypt, the rabbit
symbolized birth and new life. The
rabbit because of his egg and candy
giving virtures, is a big favorite
among children in America today.
This custom is believed to come
from Germany.

NEW DRIVE-IN
CONVENIENCE

~

at Bank of Millard

Main bank—park from 3d St.
Mon.-Thur. 9-4/Fri. 9-6:30

Drive-in-enter from 2d St.
Mon.-Fri. 7:15-6/Sat. til 12

Walk-in-park from 2d St.
Mon.-Fri. 4-6/Sat. 7:15-12

(Bank-by-mail anytime)

vy oy BANK OF
| / MILLARD

SERI A since 1916

334-5211  Member F.D.I1.C.
'Where banking's a ‘Personal thing'

Competitive

action might

seem slow
but try making
a bike walk

While the meet judge looks on,
calm competitors guide their ma:
chines through the different traps,
hoping to drink victory before mis-
hap.

L T T TR

ence in this event, have Novice
Classifications. For those with a
little more bike lore behind them

you can skip novice and start at

Amateur.

Observe Trial competition covers
all ranges of experience and for
those bike masters who want to
jump in and get their feet wet right
away there are two more higher
classifications, expert and master.

These events are as Bruce Brown
would say-are a whole different
world “On any Sunday.” The are
designed to enjoy on any week-end
in the year. If you don’t own a bike
come on out and be a spectator; for
spectators are our biggest fans.

Vote

F
L AT

It's Time For A Change!

JERRY
X
X HASSETT

OMAHA CITY COUNCIL

FORMER ELECTION COMMISSIONER
AND COUNTY COMMISSIONER

Paid For By Candidate

84th Park Dr.

O'ALAHERTY'S PLACE

"Where Drinking is fun
not Expensive"

Park Drive Shopping Center

Agile bikesmith John Sutton (Dept. 246) finesses his way around tree
stump

1973
SCHEDULE OF EVENTS
April 1 Sept. 9
May 13 Oct. 28
June 17* Nov. 4
4807 SO. 24th IUIY 1 DeC. 2
?w-;il'fgz;s Aug 12 * Championship

START AT 12:00 NOON

5 MILES SOUTH OF PLATTSMOUTH ON HIWAY 73-75,
2 MILES EAST, ONE MILE SOUTH

UL

@W@ 8
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Benefits Delay:

Page 5

Accidentor
By Design?

by Guy Davis, Dept. 133

I wonder how many of you have
had the misfortune of dealing in
one way or the other with benefits.
I for one have been somewhat
lucky. In the years of my employ-
ment at Western Electric, I have
had only occasional experience
with them. In this respect I feel
very lucky.

The term benefits, as defined in
Webster, is anything that is for the
good of a person or thing. Evi-
dently, Western Electric feels that
the person has nothing to do with
it. “Thing” must refer to Western
Electric. How elese can you explain
the arrogant and haughty attitude
of these people working in the
office. The only people I have seen
smile are the secretaries.

I know of one case just recently
that a person was very disatisfied
with them. This person works 2nd
shift and was off all week. The
three day sickness report was
turned in Thursday moming, also

the doctor’s certificate was mailed
out Thursday. This person came
into medical and reported in on
Friday at the beginning of their
shift. They received their doctor’s
certificate on Saturday. If you are
lucky and your doctor is in his
office on Saturday, which this per-
son is not, you can get it filled out.

This person came at their as-
signed time, which was 3:30 p.m.
and reported to medical, then to
benefits. At this time you are
promptly told that you cannot get
paid until next week. Your doctor’s
certificate was not in soon enough.

There is nothing on the doctor’s
certificate telling you that it has to
be in earlier. You are not told that
you can request a pay advance.
There is nothing said but go back to
work. If you need a pay advance
because of the delay in benefits, ask
your supervisor to get you one. If
you have trouble, contact your
Union Dep.

A Tornado Warning System

Research by Elmer Johnson

The month of April is the unofficial opening of the Tornado season in
the Midwest. Since Omaha and the surrounding area haven’t encountered a
major tornado in sixty years, the experts say we are long overdue.

Throughout the summer we often hear of Tornado watches or
warnings. A tornado watch means that conditions are favorable to a
tornado forming and we should be alert if one does happen to materialize.

If a tornado is sighted, then the radio stations and television broadcast

tornado warnings.

Several years ago Newton Weller of Des Moines, Iowa discovered a

system of detecting tornados in your vicinity by using your television set.
He found out that lightning and tornados generate a signal near 55
megacycles which over rides the brightness control on Channel 2. He also
discovered that Channel 13 is high enough on the frequency band that it is
not effected. By adjusting your television to dark on Channel 13 to insure
it isn’t being affected by a tornado already in progress and then changing
to Channel 2 - we can have a very effective tornado warning system right
in our home.

For your convenience and safety, we are listing the instructions of this
system for you to cut-out and tape to the back of your television set.
When a tornado warning has been broadcast for your area - chgel'ﬂle

instructions and adjust the television set accordingly. -y
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JoAnn Prokupek-Dept. 482

GROUP AUTO INSURANCE

(Continued from page 1)

Anyone needing his service can
reach him on his own special phone
number 333-9229.

The no-obligation application
cards still need to be filled out and
returned to the Union Hall.

If you have returned the infor-
mation card and given us your
expiration date, Mr. Robinson will
call you prior to the due date.

It seems however that the orig-
inal cards did not reach everyone so
for your convenience, below is a

Enrollment Interest Card

copy. Please complete and give to
your Union Steward or leave at the
Union Hall; or if you wish, mazil to
Chas. Newstrom Insurance Agency,
724 Service Life Bldg., Omaha,
Nebr. 68102. You will then be
contacted prior to the expiration of
your present policy.

You are not obligated to pur-
chase if you obtain a quote. The
decision is your own.

If you have any questions or
need information, please call Mr.
Robinson at 333-9229.

[J Yes — 1 am interested.
Date of
INBIEIR ... o casmssisvsocssssnsosssossessoossiossossresiessses so5atetesssssss ssosss sonbeseresserses soseesss Birth........ Ssoibhisianaseseortsts
(Please print)
SIIBBL... ccooornicorissrnessiastssccosnsesmoossassossercassssssmensssnsiasossosnss sssssssnsessos osess ssss sosses sseass sonsressstensas sanssssases
SUBIB.....ccooncrsimessossssssossssossnssopessses ZAD ohsoesonsasssteapsosne
L T SO — B E ORI 2o fotonse oo one it vivesalinerre btcass

My present auto policy eXpires.....c.o.ieeiemsesscees

b
Completion of this card in no way obligates me to purchase this insurance. .

-
|

|

I

I

|

|

| City
|

|

|

|
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FLOWERS

% EXPRESS SYMPATHY
% SEND CONGRATULATIONS

WHEN YOU NEED FLOWERS CALL: 334-1515
TELEPHONE ORDERS WELCOME

% SHOW LOVE

mEn’sé?‘

FLOWER SHOP AND GREENHOUSE
203 North 6th

Millard

Fear: Friend or Foe?

Fear can paralyze you-or it can
help you if you understand it and
can control your fear of fear itself.
Here are ten ways to make fear
work for you:

1. Fear causes excitement. The
fear you feel before you at-
tempt something important is
natural. Let it excite you, and
use that excitement to generate
enthusiasm.

2. Fear makes you agile. No man
can run faster than he does with
an angry dog behind him.

3. Fear adds energy. Mothers in
fear for their children’s lives
have performed seemingly im-
possible feats of strength and
endurance.

4. Fear sharpens your senses
your hearing, vision, senses of
touch and smell.

5. Fear helps you understand your
imagination. When you see an-
other person in a panic over an
imagined problem, it gives you
an insight into your own imag-
ination.

6. Fear makes you prepare. Fewer
people would die in natural
disasters if they had anticipated
the danger and prepared for it.

7. Fear makes you consider op-
tions, many of which the blind-
ness of prejudice closes off dur-
ing calmer periods.

8. Fear can be a warning signal
that you are unprepared for an
effort you must make.

9. Fear makes you dare. People
often commit themselves to
projects requiring great courage
when they fear the alternative.

10. Fear can provide confidence.
Performers sometimes feel un-
easy if they’re not nervous be-
fore a performance. Controlled
fear gives them that extra en-
ergy they need for a superior
effort.

sustem for you to cut-out and tape to the back of your television set.
When a tornado warning has been broadcast for your area - chg e
instructions and adjust the television set accordingly. & [ ¥ :

1 o Cr S e, — = & LR
TORNADO DETECTION INSTRUCTIONS

_]
| |
| First - Warm up your TV set and tune to Channel 13. Darken the :
| screen to almost black. (Use the brightness control). |
| Second - Turn to Channel 2 and leave the volume control down
| (unless you have a broadcaster on that channel). |
Your tornado dictor is now in operation. As a storm approaches |
I lightning will produce momentary white bands of varying widths |
| across the screen (color sets produce a colored band). A tornado |
| within 15 to 20 miles will produce a totally white screen and remain |
| white (color on color sets). Should this occur, tum off your TV sets, |
take your portable radio and go to a place of shelter immediately.
| Always keep a portable battery operated radio handy for I
| emergency instructions and in case of power failure. Lightning will |
| cause intermittent static on a radio turned on 550 kilocycles. A |
| tornado will cause steady, continued static. |

ISR e e e TR R, L o e L - -
{Hi_COUPON SAVINGS finhivy
Mobil or Penns Purolator Mobil

OIL ® FILTER ® LUBE
Reg. $11.20 Value (Add $ 89 7},
B

$1 for All-Weather Oil)

(('. With Coupon ........... i
.;E':.; Coupon Offer Expires Wednesday, April 4, 1973 E.::"
(] GOODYEAR TIRE CENTER |3

2820 So. 84th 397-6300 ,,))

Open 8 to 8, Sag. 8to 5 -

-
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R THE BEST IN BOWLING

WESTERN BOWL

WESTERN BOWL
BAR

BEER — LIQUOR — GOOD FOOD
132nd & L Street Phone 334-5263

4
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“I LOVE IT”
“GREAT DANCE”

As thought, Irish Fever did hit Millard last March and L.U.
1974’s St. Patrick’s Day Dance was a tremendous success. It was
the largest turnout by the members of any dance ever sponsored
by our Union. The new Union Hall rocked on its foundation to
the bombastic sounds of the mod attired Trojan Horse Band.

While the musicians dug into
their bottomless repertoire of
sounds the dance floor did not
cease to be a wall-to-wall crowd of
controlled mayhem. Young, old,
and in between moved and girated
to what seemed to be an endless
fusion of physical energy. This re-
porter was never ceased to be
amazed by the excited and at times
frenzy of excitement that seemed
contagious to everyone present.

Throughout the festivities honor-
ing the adopted Emerald Isle,
people who might have been casual
acquaintances at work shared a
bond of comradery. There were
peels of laughter during the evening
as a few misinformed members,
who thought St. Pat was a lady,
toasted her good virtues with drink
and song. Other comments directed
away from the holiday and more
toward home ran the gauntlet from,

“It’s a great dance, I love it,” to Fu _mk‘ e A b. th dasne bl l'.. ol Saon
“The music is so loud I think I lost. ; ," .* _e a, R AR uring balUipiesinissot.




il . U S direcied
away from the holiday and more

Suinl

toward home ran the gauntlet from,

“It’s a great dance, I love it,” to
‘“The music is so loud I think I lost
a filling”.

Another amusing note was the
indistinguishable bar and restroom
lines. People seeking relief from
thirst or the other, found them-
selves in the early part of the
evening puzzled as they reached
their misguided destination. This
problem was resolved as everyone
learned  experience was sometimes
not the best teacher.

A special pat on the back should
go to Vice President - Whitey Clark
and Executive Board Chairman -
Jack Thraen, for the long hours
they spent tending bar. Their inde-
fatigable performance at satisfying
the constant swelling and endless
line of thirsty patrons was a job
well done.

Whitey, still showing the slight
after effects of frostbitten fingers
from pouring several thousand
ounces of the bubbly into ice filled
glasses was overheard shouting dur-

ing the mad cap event “HELP!”
S R

= 8 ¥ ™

Fun-seek% take a deep breath during bahd iniémi!{sion.

Help will be on the way Whitey,
as behind the scenes the officers of
L.U. 1974 thoroughly satisfied with

the response the members showed
for this dance, plan a Country &
Western Dance for the fall season.
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Girl identified as Lee using a side kick technique on Tony Infantino.
Lee has been taking lessons less than a year.

KUNG WHO?

Most of us are familiar in some
way or other with the television
show Kung Fu. It’s become popular
with the younger set and quite a
few of us so called older generation.
It is well written (although a little
far fetched) and gives a pretty good
idea what the martial arts are.

For those who haven’t heard
what the Martial Arts are, they
consist of such things as Ju-Jitsu,
Judo, Aikido and Karate.

Karate, Kung-Fu, and Tae Kwon
Do, are about the same thing. The
difference being in language. Karate
is Japanese. Kung-Fu is Chinese.
Tae Kwon Do is Korean.

Karate has become popular here
in the United States only in the
recent past. You’ve probably never
met a karate artist or maybe you
have and didn’t realize it. We have a
member who holds the rank of
second degree blackbelt. He is a
member of the World Korean Tae
Kwon Do Association, and like
most people in the karate world, he
doesn’t beat his chest or go around
bullying people. He’s Del Wilke,
who can be found daily in Dept.
251, on the first shift, going about
his chores as a t®ister. ,& !

At present Del is working out the
details with President, Michael D.
Quinlan for future Karate demon-
strations. Del says he thinks Mike
would make a pretty good Karate
man.

We asked Del what kind of
people take Karate? We were sur-
prised to learn that men, women,
and children of most ages can be
found chopping away on the Karate
floor. Something we didn’t really
expect is the amount of women
getting involved these days. Del
says a lot of women get started in
one of Master Kim’s women’s self
defense classes which meet two
times a week for ten weeks and
then either go on in advanced self
defense or transfer into pure
Karate. He guesses that the fact
that women are more exposed to
the threat of physical attack these
days has made them very interested
in knowing how to defend them-
selves. You only have to pick up a
paper or listen to the radio to know
why. Del wonders how many of
these cowardly criminals would
stand up to a well trained woman

or man. &
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The Record

DEATHS:

Nancy Jones, 257 ............ Mother
W' Hatfigldr 2831\ .08 ... .. Mother
Jean O'Donnell, 144 . . . ... .. .. Father
Esther Ellefeson, 482 ......... Father
DorisS. Engel, 13441 ... % i oo v’ Father
Dorothy Bowman, 432 . ....... Father
Enis Gllls, 132 S 0k s s vn Father
Robert Fleming, 431 .......... Sister
Rosie Talton, 134 .. .. ... Father-in-law
Shirley Arp, 28Q ... o' oy oo i s Mother
Willie Mason, 257 ............ Brother
Ed Faust, 2839 ... 2 s Mother-in-law
Jos Bond, 251 . 5% AL o L Father
D. D. Rowletts, 252 . ......... Father
Patricia Siderewicz, 432 ....... Mother
Jim Barrett, 134 ... ........ Daughter

Marlin Johnson, 434 . . . .. Father-in-law
George Bridenbaugh, 263 . Father-in-law
John Puente, 263 ....... Father-in-law
Katherine Thomas, 142 . .Mother-indaw

Jim Parys, 411 ...... . 8. 4%, Daughter
Gerald Johnson, 411 .. ....... Father
Harold Johnson, 434 . ... . ..., Father
ByronChard, 343 ............ Father
BIRTHS:

Mike P. Murray, Dept. 134.4, Daughter
NEW STEWARDS:

Julie R. Bumgardner, Dept. 422,
Day Shift, Ext. - 3375.

HAMM'S BEER
Watching TV Tonight?

Whatever you've got planned . . .
enjoy it even more with the
great taste of Hamm’s. . . clean-
cut with smoothness aged in.

FOR SALE:
Alaskan Malamute Puppies
Bob Alberts

1-654-2480 Hooper, Nebr.

BASEBALL l
IS R
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CHILD LABOR LAW:
Kids May Hold

Summer Jobs . . .

“Will the child labor laws let my
15-year-old child work this sum-
mer?” is a question U.S. Labor
Department offices are hearing fre-
quently as the school vacation ap-
proaches.

And the answer, according to
Doyle I. Loveridge, regional admin-
istrator of the Department’s Em-
ployment Standards Administration
in Kansas City, is “Yes, but . . .”

Nearly all the Federal regulations
on child labor are based on the Fair
Labor Standards Act, which is ad-
ministered by his Administration.

“The Act prescribes a general
minimum age for employment of
16 years,” Loveridge said, “But it
also permits employment of young
people 14 and 15 years old in
clerical and sales jobs, under limita-
tions designed to protect their
health and education.”

On the other hand, he said, there
is an 18-year minimum age for
employment in occupations de-
clared hazardous by the Secretary
of Labor.

And there are no age limitations
for a few jobs; distributing news-
papers and professional acting.

There are limitations on hours
for the 14- and 15-year-olds, Love-
ridge said. They may not work
during the hours that school is in
session; they may work only three
hours a day on school days, and
eight hours on non-school days; 18

hours a week in school weeks, and
40 hours in non-school weeks. Dur-
ing the school year, they may work
only between 7 a.m. and 7 p.m.,
but from Memorial Day to Labor
Day, they may work until 9 p.m.

Farm work may be performed by
children of any age, except that the
ban on work during school hours
by children under 16 is rigidly
enforced.

Farm youth, too, work under a
different set of rules regarding haz-
ardous occupations, such as tractor
operation. Extension agents and
many farm organizations are
familiar with those rules.

Whether or not employment
certificates are required for summer
jobs is a matter of State law,
Loveridge said. But he warned em-
ployers that they should have some
proof of age, usually obtainable
from local school authorities, for all
young workers under 19. And they
should maintain a record of birth
dates of those workers.

“Our people will be happy to
answer questions on the child labor
provisions of the Act,” Loveridge
said. Employment Standards Ad-
ministration offices are listed under
the Labor Department in the U.S.
Government section of the tele-
phone book. Or information can be
obtained by writing his office, U.S.
Department of Labor, Employment
Standards Administration, 911 Wal-
nut, Kansas City, Mo. 64106.
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LDUllying propie, e s el WiRe,
who can be found daily in Dept.

2561, on the first shift, going abou
his chores as a t®ister. !
After a days worl I changes

into his Karate uni and be-
comes a top netch instructor at an
Omaha Karate School. He also once
a week teaches classes at Offutt Air
Force Base. Del learned Karate
from Master Kim, a sixth degree
black belt and the highest ranking
master in World Tae Kwon Do in
our area. Also, Kim is the only man
ever to win the All Korean National
Karate Championship twice, (May,
1963) and (Oct., 1965).

these cowardly criminals would
stand up to a well trained woman
or man, ‘ e

Another note o?‘interest to our
members is the Kiddies self defense
and Karate class offered. These are
for kids from six to twelve. Del said
he would be happy to talk to
anybody about these classes.

Del says he will keep us up to
date on Karate. As soon as the
Karate demonstrations have been
arranged, we will let you know.
Meanwhile, don’t break any boards,
at least not without being properly
taught how.

With the high cost of living
these days, a non-working wife is
almost a luxury.

RESTROOM BLUES
I WONDER WHAT I'M
GONNA DO,
THE 9 O’CLOCK BUZZER
IS OVERDUE
MY TEETH ARE FLOATING,
MY KNEES ARE WEAK,
SO INTO THE RESTROOM
I’LL TRY TO SNEAK
OH, OH, I BETTER
TAKE A CHANCE
OR ELSE I'M GONNA
WET MY PANTS
WHEN FINALLY TO THE
CAN I GET,
I FIND THIRTY-TWO WOMEN,
NO PLACE TO SET
TWENTY-ONE MINUTES,
NO RELIEF
ON ‘A COUNTA’ THAT
1%*@%!* SECTION CHIEF
BUT WHO SHOULD COME
POUNDING DOWN THE AISLE,
IT’S THE BOSS MAN,
WITH HIS WRITE-UP FILE.
—ANONYMOUS

OVERHEARD ;

{59mcwh|r¢ -lons the /l'n.)

/AV/
foapt

“Why is morale in the tool-
room so low?”
“I don’t know . .. Isit?”

Editors Note: The above cartoon
has been submitted by a member to
be used as a format with a different
caption each issue. He states he will
use this to bring attention to dif-
ferent problems that arise through-
out the plant.

Windy’s Bar & Grill4

10909 "I St. p
Open 5:30-1 a.m. 6 days a week

Phone 339-6441
Now Serving Food and Cocktails

Carry out food and package liquor
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Acarr Trim Shop

11505 West Dodge
Phone Days—333-0300

Nites, weekends—457-4495

2

4

o o»

Ask Earl For Free
Estimates

. Boat tops, seats cus-
tom or repaired

. Convertible tops and
rear windows

. Auto interiors - orig-
inal or custom

. Vinyl tops - new re-
placed or repaired

. Camper interiors -
custom or repaired

. Pick-up tonnaue

covers - custom or
repaired

109 Discount
to all
Union Members

Permastyl‘,;ﬂ-a ’
~ Phone ’33]-,('

J [

Appointments

334-5340

Rix 66 Oil Co.

Gas — OQil — Greases

Accessories
Tank Wagon Service

Millard

dlere’s what youneed

Relieve your anxieties
with a new car

TWO LOCATIONS—
(WEST OMAHA—120¢h & “L)
4848 So. 1204k St
1313.432)

(DOWNTOWN)
1822 Douglas 5¢
J42.5081




L.U. 1974 Participates-
In Union’s Food Caravan

country. He reported that Locals in New York City,
Detroit, St. Louis, Atlanta, Chicago, Kansas City and
other major cities have announced their intentions of
honoring the boycott. Even if Square D can resume

Lincoln, Nebr. — Saturday March 31, Union Locals
from all over the Midwest turned out to help I.B.E.W.
Local 1536 continue in its efforts against the Square D
Company.

The help took the form of a food caravan to help
feed the families of those on strike.

Assembling at 10 a.m. at the Labor Temple in

Lincoln, a sea of cars and trucks unloaded cases of food
to assist Local 1536 in its tenth week of trying to
negotiate a fair settlement.

Afterwards a parade of 150 cars circled through
Lincoln and around the Square D Company. Police were
out in force. The famed paddywagon was standing by
for the first signs of trouble and dogs were seen in the
back seats of patrol cars.

Afterwards, the crowd reconvened at the Labor
Temple to listen to the President of Local 1536,
L.LB.E.W., Jeff Ditzler, tell of the Company’s efforts to
break the strike.

Because of nationwide pattern of contempt for the
workers by the Square D Corporation, Local 1536 has
called for a boycott of Square D products across the

R\

production, it won’t be able to sell its products because
of the boycott.

International Vice President, Robert Gamty, of the
I.B.E.W. said his office has filed a complaint in the U.S.
District Court seeking injunction relief. He said the
complaint maintains that the Lincoln Police and Comw
pany Officials bave “‘conspired to deprive Union mem-
bers of their rights and privileges.”

Named in the complaint were Mayor Sam Schwartz-
kopf, Police Chief, Joseph Carroll and Police Lt. Robert
Myers.

Garrity said the Union requested a panel of 3
Federal Judges be set up to hear the Union charges of
“threats, interference and harassments” during the
strike.

Numerous Stewards Chief Stewards and Officers
L.U. 1974 turned out in support of the food caravan.
Executive Board Officer, Dean. Frye, presented our
“stter Local” with a check for $500 to assist 31 their
“efforts to negotiate a fair and just contract.”
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