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weans Do s Greetinns —

President’s

Message
Born or Made

by President F. R. Vondra

Get ’em young — Treat 'em
rough — Tell ’em nothing —
There was a man's slogan. Back

migration, linen dusters, and
“Come, Josephine, in My Flying
Machine”.

For better or for worse, those
days are gone,

OMAHA, NEBRASKA—DECEMBER, 1966
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Volume I—Number 7

QUINLAN'S COLUMN

by Mike Quinlan

I would like to extend my
thanks and appreciation for the
fine effort and dedication that our
bargaining committee displayed
during the recent contract nego-
tiations.

My opposition to ratification,
should not be misconstrued as
total opposition to our Union ne-
gotiators. During the talks, they
fought their hearts out, and no
one was more aware of this truth
than I am, but I simply didn’t
agree with the end result. As one
member with one vote, I felt that
the recent talks should have pro-
duced more than what they did,
but regardless of whether I was
for or against acceptance, the ma-
jority vote of the members has
made this agreement binding and
for better or for worse, we have
to live with it for the next three
years. Let’s try to make the best
of it.

When the smoke had cleared
and the shouting had stopped,
there was one outstanding plus
that our Local had gained during
bargaining. A considerable in-
crease in membership to well over
90%. This was in spite of the dis-
gruntled, unsatisfied quitters
(drop outs). They numbered a
grand total of 19. To an extent,
I shared their dissatisfaction but
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}what did they accomplish by

dropping out? I'l1 bet that if these
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migration, linen dusters, and
" e, Josephine, in My Flying
Machine”.

For better or for worse, those
days are gone.

Today a person who is a Union
Representative may or may not
be a “rugged individualist” in
philosophy and thought. Whether
or not he is, it would be wise to
recognize that when the accom-
plishment of a man’s objectives
or goals depend on his ability to
represent people, he can ill af-
ford to be a rugged individualist
if he doesn’t possess the qualities
 and adequate knowledge to prop-

that individuals who have the
ability to be representatives, are
born with the “touch” so to speak.

According to this theory, an in-
dividual must be born with the
characteristics and qualities which
tend to induce other people to
cooperate and follow him. The
people who subscribe to this
“born with the touch” theory hold
that it alone accounts for what
they claim:is a shortage of suc-
cessful representatives in Unions.
To their way of thinking, the
number of individuals who have
the required inborn characteristics
and qualities to lead and repre-
sent people successfully is too
small to meet the needs of a Un-
ion. This school of thought is best
expressed in the saying that
“ability is rare, opportunity is
everywhere”.

Fortunately, the belief that a
successful representative must be
born with the “touch” is by no
means unanimous.

Many people reject what they
regard as the mistaken idea that
the ability to plan, direct and rep-
resent other people, and do it suc-
cessfully, is the birthright of a
limited number of favored individ-
uals. They contend that a person
can, through self-development and
self-discipline, aquire the ability,
the qualifications, the habits that
a successful representative re-
quires. According to this school
of thought, most individuals who
fail to make the grade as rep-
resentatives do not because they
are ' incapable of succeeding but
because they are unwilling to be
dedicated to the labor movement.

These conflicting theories and
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Now when Jesus was born in Bethlehem of Judea in the days of Herod the
king, behold, there came wise men from the east to Jerusalem, Saying, Where
is he that is born King of the Jews? for we have seen his star in the east, and are
come to worship him.

... Then Herod, when he had privily called the wise men, inquired of them
diligently what time the star appeared. And he sent them to Bethlehem and said,
Go and search diligently for the young child; and when ye have found him, bring
me word again, that I may come and worship him also. When they had heard the
king, they departed; and, lo, the star, which they saw in the east, went before them,
till it came and stood over where the young child was.
they rejoiced with exceeding great joy. And when they were come into the house,
they saw the young child with Mary his mother, and fell down, and worshipped him:
and when they had opened their treasures, they presented unto him gifts; gold,
and frankincense, and myrrh.
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When they saw the star,

3333

Matthew, 2:1-2, 7-11
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views can be boiled down to a
very simple and very practical
question. — Are successful rep-
resentatives born or can they be
made?

Successful representation, is, in
large measure — dedication, with
a basic function to contribute to
a successful and progressive Un-
ion through practical execution
and application of the General
Agreement.

Dedication, however, is a vol-
untary act. Beyond the bare mini-
mum necessary to retain their
position as representatives, they
may give their dedication or with-
hold it as they choose. It is pos-

sible, under the expressed or im-
plied threat of a penalty to com-

pel a representative to do the
job which he is assigned to per-
form. It is possible to compel him
to meet a standard of performance
or conduct which is reasonably
acceptable barely within the
bounds of his obligation. How-
ever, compulsion ends at that
point. Dedication is not a birth-
right.

This suggests that the ability
to represent people is something
which can be analyzed; taken
apart like a watch to see what
makes it “tick”. It suggests the
principals, techniques, practices
and habits which, taken together,
constitute the ability to represent
employees and must be learned
and applied successfully.

Thus shortly after the beginning
of the New Year a greatly ex-
panded educational program will
be launched for our representa-
tives, who will be given training
in Basic Unionism, Leadership
Training, The General Agreement,
Health and Welfare, C.O.P.E. and
Labor Laws.

It is our intent to mold our rep-
resentatives into the best asset
this Union has ever had and that
being a competent, high-quality
labor relations force; one the
membership will be proud of and
have faith in.

In closing it is my most sincere
desire to wish you a Very Merry
Christmas and a prosperous and
Happy New Year!

|

gruntled, unsatisfied quitters
(drop outs). They numbered a
grand total of 19. To an extent,
I shared their dissatisfaction but
what did they accomplish by
dropping out? I'l] bet that if these
former members were to think
back to just what caused them to
quit, they would find that they
had been stampeded by a few Big
Mouth Freeloaders. What's that
cliche’ about misery loving com-
pany? (No, no, not Western Elec-
tric Company).

The past year our Local has
made tremendous advances in

(Continued on Page 3)

NOTICE

Beginning with the Jan-
uary issue, the Short Circuit
will have a special column
similar to the Public Pulse
in the local daily. The mem-
bership is welcome to write
their criticisms, whether good
or bad, about the Company
or the Union.

We ask that you sign your
name to the original copy,
however, if you don’t want
your name used in the paper,
please specify.

All comments should be
written or printed legibly and
given to any Union Repre-
sentative or left at the Union
Office.

We hope this will create an
even greater interest in our
newspaper.

—Jerome F. Berger,
Press Secretary

ATTENTION

Union Meeting
This Friday, Dec. 16
12:30 am. & 8 p.m.
American Legion Hall

Millard, Nebr.

100 Hams to be given away!!
ATTEND YOUR ON
MEETINGS!

BE INFORMED

Deadline for
JANUARY ISSUE is
JANUARY %th
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VICE PRESIDENT’'S COLUMN—

THANK YOU!

by Anthony C. Vacanti
Now that contract negotiations are over and we resume the
“old routine' again we have time now to review a few things.
RIS The contract we have re-
b1 cently ratified is not all that
your committee desired but
all in all we don't feel we did

too badly.
Sure, there probably was

more than we needed to make |

THE SHORT CIRCUIT

Know Your
Representative

The Representative for the
month of December is Mike

Mike Kelly
Kelly, who works in Department
423, (Crossbar Plant). Mike has
been with Western Electric since
February 12, of 1957. He was
elected Steward in May of 1957,
and appointed Chief Steward in
1964. You can contact him by
calling extension 3292, 7:00-3:30.

A— Point
To Think
About

by Ralph Haines

Whatever your feelings are is
your right as an individual and
member of this Union. At this
time I wish to clarify my pur-
pose in writing this article, which
is merely to be informative to you.

Approximately twenty-two
hundred Union members attended
our ratification meeting. Fifteen
hundred voted to accept a con-
tractual agreement tentatively
reached by our Bargaining Com-
mittee. Did you and the members
who did not attend our meeting

December, 1966

I Dreamed
I Was
A Spy

by Sandy Bredengerd
Depart. 451

'| Twas the night before Christmas, when all through the plant

Not a creature was stirring, the guards had seen to that.

| The time cards were placed in the racks with care

In hopes the employees again would be there.

The supervisors in bed—dreaming away,

Happy the Union had got us this holiday.

While I in the guard’'s shack, and he out in the snow,
Had just settled down to see who would show.

Out in the parking lot there arose such a clatter,

I tripped over the pass inspection sign, seeing what was the
matter.

When, what to my wondering eyes should appear,

All of our officers with greetings of cheer.

With a little old driver so lively and quick,

I knew in a moment it couldn't be Saint Nick.

More rapid than eagles his Board Members they came,
And he whistled and shouted and called them by name:

Now Jack, Burt, Beanie, and Ed!

Let’s get Terny and Bill, so all can be said!

So up to the building the officers they flew,

And all the representatives naturally were there, too.

The leader had a broad face and a round little belly

That shook when he laughed like a bowl full of jelly.

He was chubby and plump, a right jolly old elf.

And I laughed when I saw Frank Vondra in spite of myself.

One flashed a big smile but quickened his pace,
Which soon gave me to know it was a familiar face.
Straight to Ed Wigg's desk with a message of cheer.
Will Roger Waters be mellowing this year?

The white of his hair showed up in the dark,
And the wink of his eye told me it was Whitey Clark.

As I drew in my head and was turning around,
Down fthe aiecle came Roan Hallett with 2 hboannd
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your committee desired but
all in all we don't feel we did
too badly.

Sure, there probably was
more than we needed to make
it a better contract, but by
what we didn't get should
give your mnext mnegotiating
committee a little more in-
centive — a little more de-
sire. I hope they will succeed
where we have failed.

I am sure your next com-
mittee will be more success-
ful than we were. I say this
because the support and en-
couragement you people gave
this committee will certainly
< ) bt be long remembered. If this
Tony Vacanti same support and enthusiasm
prevails in 1969, you will give your committee most of the wea-
pons they need to be able to negotiate the best contract ever.

We think it was wonderful of you people to lose your pay
raise for one week and not feel like you have been ‘‘taken’ by
your committee. Even more wonderful was the continuing and
even stronger support shown by each and everyone of you.

I think your committee members and alternates were well
chosen, as each and all of them were well prepared. Each was
well versed in their fields and their presentations were probably
done as well as any one ever has.

Your committee, Frank Vondra, Anthony Vacanti, Orville
Eby, Edward Hamell and Burt Schwaninger take this opportu-
nity to thank each and everyone of you for the most faithful
and loyal support ever given to a negotiating committee here
at the Omaha Works.

THANK YOU

Plan to attend the next Union meeting Friday, December
16th at the Millard American Legion Club. We will have draw-
ings for 100—Five pound canned hams to 100 lucky members.

hundred voted to accept a con-
tractual agree ment tentatively
reached by our Bargaining Com-
mittee. Did you and the members
who did not attend our meeting
realize you will have to live with
this agreement for the next three
years? Did you also realize that
you along with the members vot-
ing to reject this contract, will be
the ones asking for our assistance
on matters which the Bargaining
Committee and the Western Elec-
tric Company did not agree?

I feel our Bargaining Commit-
tee did remarkably well and that
you people gave them tremendous
support during negotiations. Now
that you've bought this contract,
you're going to have to live with
it. In the months to come; before
you feel you've been treated un-
justly, before you get down on
your Representatives and before
you file a grievance — stop and
think back. Ask yourself, is this
problem something that could
have been re-bargained? Was this
problem something that could
have been brought to our Com-
mittee before ratification? But

the most important questions to
ask yourself should be—Was I at
the meeting? And if so, how did
I vote?

|our ratification meeting. Fifteen| Will Roger Waters be mellowing this year?

The white of his hair showed up in the dark,

And the wink of his eye told me it was Whitey Clark.
As I drew in my head and was turning around,

Down the aisle came Ron Hallett with a bound.

His eyes how they twinkled as he turned his head.

I knew with Jerry Berger here, I had nothing to dread.
I jumped as one shouted, “Drink and be merry!”
Who could it be but Don Clary.

A female voice rang out from the mob,

Vi Rogers was there taking notes on the job.

On the chiefs desks, notes of best wishes there were.

In mind were visions of the wage reopener, you can be sure!

The task was done, so to his team Frank gave a whistle,

And away they all flew like the down of a thistle.

But I heard them exclaim in words that were clear:

MERRY CHRISTMAS TO ALL AND TO ALL A GOOD
YEAR!

Announcing

Our Large Selection of

GIFTS, TOYS, BICYCLES
(Mattel and Tonka Toys)

NOW ON DISPLAY
Decorated Candles
Christmas Decorations
Lights and Trees
Glass Greeting Cards Glassware Gifts
Complete Line Of Hardware Big Selection Of Gift-Ware
. Full Line Of Remington Guns  TORO SNO BLOWERS

SIEMERS HARDWARE
113 South 6 th  Across from City Hall, Millard

Plagues
China Novelties

See you there!

RUTH and BURT

ARE THE NEW OWNERS OF THE

49'er COCKTAIL LOUNGE

THE NICEST and FRIENDLIEST BAR in OMAHA
PLEASE STOP ANYTIME

49th & Dodge Phone 553-9800

Leet’s Skelly

Service

Tune-Ups
Undercoating — Oil
Lube and Tire Repair
Muffler Repair
Replace Shocks
Service Calls
B. F. Goodrich Tires

Millard Shopping
Center
132nd & “L” Sts.

PONTIAC!

“America’s No. 1 Road Car”

Leasing of All Makes
New and Used Cars
“Don’t Buy Until You Try”

STAN OLSEN PONTIAC

Between the T.V. Towers
27th & Farnam Omaha Phone 346-4444
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Parking Lot Situation Deteriorates
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“THIS 3:30 TRAFFIC PROBLEM SEEMS TO BE EASING UP...”

This cartoon was run in the July issue, and since that time

nothing has been done to alleviate the parking situation.

If

it continues as is, we will be able to use this cartoon again.

by Edward J. Hamell, Executive Board
These M.D.I. or factory rules as they are commonly called, are
more binding than the contract because the contract is a definite
agreement, whereas the M.D.I. can be added to or deleted without
bargaining a definite understanding. When you were hired by the
Company you signed a card thaté

you will abide by these rules, but
I do not believe that it was ex-
plained to the employes, the con-
sequences for violating these fac-
tory rules. The punishments can
be anything from a verbal repri-
mand to time off without pay or
termination of employment.

Some of the company’s more
frequent rules that are broken
are:

1. Attendance

shifts. Now the Company is going
to try and correct this situation
by means of punishment. The sec-
ond part of this problem is the
inadequate entrance and exit
gates, that are available. If the
company cures this problem, it
will more than likely reduce the
congestion to a minimum and de-
crease the possibilities of discip-
linary action to irritated employ-
ees.,

QUINLAN'S COLUMN

(Continued from Page 1)

areas such as membership active
interest in our Local (2187 peo-
ple at our Ratification meeting)
and our Local is a more closely
knitted organization both in opin-
ions and goals. I should hope that
a similar degree of progress would
be worked for and achieved in
1967.

In the past months, many things
have been written and said in and
about our newspaper. There were

times when an article or two|]

stirred up a hornets nest among
the shop supervisors. This was
done inadvertantly for the contri-
buting writers of the publication
were merely pointing out the
truth and calling a spade a spade,
I believe if they eliminate the
myths and gobble-de-gook and
down right balony that's been
created for our edification, we
would have a much keener in-
sight as to what Western Electric
and the members expect of each
other and consequently much im-
proved labor-management rela-
tions.

I would like to close by ex-
tending my warmest wishes for a
safe and Joyous Holiday Season
to both members and management
alike.

PERFECT FOR SI.EEPYIIEADS!

The SPELLBINDER
RHS33 Serles

RCAVICTOR SOLID STATE
FM-AM CLOCK RADIO

Be ' s apihen el oy _ Sat  outal | Ml . 1

November Ratification Meeting

! T/
Presldent Vondm reads oath to members. Behlnd hlm are: L. tor.

E. J. Hamell, R. G. Hallett, Burt Schwaninger and International
Representative Tom Hickman.




termination of employment,
Some of the company's more
frequent rules that are broken
are:
. Attendance
. Wage assignments and
Wage garnishments.
3. Sleeping on the job
4. Railroading
5. Gambling
Now we are going to be pla-
gued with a new problem of in-
fractions; this is in regard to the
parking areas at this plant. There
will be three types of violations.
1. Parking violations
2. Moving violations
3. Walking violations

This has been brought about by
the traffic problem in the Cross-
bar parking lot. This is a dual
problem. The employees have be-
come accustomed to this chaos.
It has been a contant “free for
all” mainly at the finish of the

N =

will more than likely reduce 1.hoﬂ
congestion to a minimum and de-
crease the possibilities of discip-
linary action to irritated employ-
ees.

The Company establishes rules
to be adhered to. But, there
rules are to be enforced under
normal conditions and not mal-
iciously used to subdue people in
doing what the Company sets
down as a policy.

The Union has talked to the
Company many times in regard
to this parking lot problem, fully
realizing the seriousness of this
situation and also we have given
the Company suggestions to help
eliminate this problem. The Un-
ion asked the Company to install
more gates for the employees com-
ing and leaving work, and until
this has been done, that the Com-
pany hold off on this traffic cam-
paign.

Lloyd and Betz Roads

SAVE! POOL YOUR Liquor ORDERS
Low Price's on Single Bottles and Cases

12 gts. or Sths per case
$1.50 OVER OUR COST PER CASE

Gavins Point Package Liquor

Drive east from Papillion take first left turn after
crossing 73-75 go North 3/; mile.

Open till 10 Every Nite

Bellevue, Nebr.

'|st

MAIN BANK
500 West Broadway

WESTSIDE DRIVE-UP
2901 West Broadway

MANAWA DRIVE-UP
South Omaha Bridge Road

FIRST NATIONAL BANK
OF COUNCIL BLUFFS

1 he SFELLBINDER gl
HHSAY Serles

RCAVICTOR SOLID STATE
FM-AM CLOCK RADIO

e Solid State design provides
instant “warm-up," cool
operation

> Automatic “‘wake to music”
and buzzer alarm

» Sleep Switch lulls you to sleep
at night

» AFC for drift-free FM reception
e Dual-dial vernier tuning

> AM ferrite rod, FM Wav/a/tron
line cord antennas

$49.95
THE MUSIC SHOP
406 W. Broadway
Co. Bluffs, lowa

Rix 66 Oil Co.

Gas - Oil - Greases
Accessories

Tank Wagon Service

334-5340 Millard

President Vondra opens meeting at Auditorium. Sdlng behind
the President are from left to right: A. O. Vacanti, E. J. Hamell,
R. G. Hallett, and B. W. Schwaninier.

NEBRASKA PEST
CONTROL (0.

Commercial-Residential
Indastrial
Insect-Rodent Control
Mothproofing Termites
Experienced-Proven
Methods - Single Jobs
and Contracts
Ask Abount Our Complete
Insurance Coverage
The Key To Pest Problems

553-6016
6161 Center

CPEN
BOUTIQUE

HALLMARK CARDS - GIFTS - CANDLES & CANDY

120th & West Center Road
Bel Air Plaza

NAGLER & SON

FOOD CENTER
Quality Meats A Specialty
Halves, Quarters, Loins Cut to Order
BENNINGTON, NEBRASKA
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700 Toast the IBEW
On Diamond Jubilee

Some 700 leaders from government, the trade union movement
and the electrical industry paid tribute to the Intl. Brotherhood of
Electrical Workers on its diamond jubilee year.

Similar celebrations are taking place throughout the country

sponsored by IBEW local unions.

At the dinner, IBEW Pres. Gor-¢

don M. Freeman announced that
the union had reached its anni-
versary year goal of adding one
thousand members for each year
of its history or 75,000 new mem-
bers. He said the 90,000 mark
had been passed and that by the
end of the year 100,000 new
members should be added to the
brotherhood membership lists.

Sec. of Labor W. Willard Wirtz, |
in toasting the labor movement at

the dinner, noted that it was 160

years since the first strike in U.S. |

history for which the Philadelphia
cordwainers (shoemakers) were
tried for criminal conspiracy.

“What was ‘criminal conspir-
acy’ then,” Wirtz said, “has be-
come one of the great forces for
freedlom in America and the
world.”

AFL-CIO Sec.-Treas. William F.
Schnitzler, toasting the IBEW,
said that the brotherhood “sym-
bolizes the absolute identity of
the job, the worker and the un-
jon.” He added that “on any trade
union issue, the support of the
IBEW will be swift, sure and
solid.”

IBEW Sec. Joseph D. Keenan,
toasting members past and pres-
ent, said that “no writer could
have written a more
story” than the history of the
brotherhood.

He noted the early “brutal and
often bloody opposition to unions
with its beatings and blacklists.”
The pioneer leaders had to over-
come all this to lay the founda-
tion upon which the union grew,
he recalled.

FLEETLINE
BODY CO.

MELL wlmstd Aty 99 AT FPAT O

The Record
Births—
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Santa comes early to the Rod
Mach family.

Department:

251 Rod G. Mach — Boy, 7 1b.
3% oz. Born 11-27-66, Named
David Lee Wife — Rita Marie

441 Harold Healy — Girl, 9 1b.
414 oz. Born 11-28-66, Named Re-
nae Marie Wife — Mary Ann

251 DuWayne Schultz — Boy,
9 1b. 3% oz. Born 11-29-66, Named
Robert E. Wife — Nancy

253 Frank C. Patrick — Girl, 7
1b. 11% oz. Born 11-28-66, Named
Beth Ann Wife — Nancy

Marriage—
Department:

Vern Milius, Department 246, to
Marian Warren, November 17th.

In DMlemortam |

Department:
452 Shirley Tyree — Daughter
253 Don E. Core — Father-in-
law

951 Hans I. Johnson — Mother

Past and

Future
by Roger T. Waters, Dept. 441

The time of year has come
when we can look back to see
our gains that have been made
with the Western Electric Com-

2

2
i
1

Roger Waters

pany through our own good Un-
ion, Local 1974.

I would specifically like to take
this time to express our many
thanks for the fine cooperation
we have had with management
from Crossbar Shop Manager
down to first line supervision in
Department 441. We have had
differences of opinion on certain
grievances, but all in all, we have
had good relations and have come
to good understandings on such
grievances.

The overtime articles usually
create numerous problems, but in

the past year, management has |-

scheduled the overtime as evenly
as practicable and we did not have
numerous problems with over-
time.

Up-grading also was handled
very well by management without
any by-passing of seniority rights.

These two major items have
been problems in past years, but

Member of the
Month...

Betty Shanahan has been se-
lected as the member of the
month of December. Betty hired
out in August of 1959 and has
been a Union member since that
time. She also served our Local
Union as a steward from Sep-
tember of 1961 to March of 1964
and presently works in Depart-
ment 451. (PBX adjust).

Betty’s three children, Bob,
Joe and Pike had the Champion
and Reserve Market Lambs at
the Ak-Sar-Ben Livestock show
this year which brought a fan-
tastic amount in prize money.

Her family is quite active in
4-H work.

She and her family reside in
Cedar Bluffs, Nebraska.

Wife to husband: “For our an-
niversary let’s give each other
sensible gifts like ties and fur
coats.”

- Patronize Our Advertisers —

BIG FREDS PIZZA
GARDEN & LOUNGE

“For the Best Darn

Pizza in Town”

1101 So. 119th St.
Phone 333-4414

We Service Your W. E. Hos-
pital — We Would Like To
Serve You — Have Your
Doctor Call

Piccolo Pharmacy

84th & Center
Phone 1391-5171 I

DECEMBER
COPE
REPORT

by Bob Rustermier

Many things have happened
since our last report to you, we
would like to think that it will all
turn out for the best.

The month of November was
not a particularly good month for
organized labor. We suffered
some set-backs at the polls. We
are not looking back but ahead
trying to learn from the mistakes
we made in the past. As a matter
of fact in the State Legislature,
we have three new faces that are
friends of ours that we are sure
will give us some help in the state
legislature. The election did not
change the big problem facing the
working people in the state of
Nebraska.

Sitting around, calling each
other names and criticizing the
actions of respective individuals,
is not going to solve any of the
existing problems. Regardless of
what you hear from the so called
experts and the Monday morning
quarterbacks, the political arm of
organized labor it still very much
alive and also effective. Our num-
ber one problem of today in this
state is that January first we will
be living in a state that has no
revenue to operate its affairs. If
you will think back, we warned
you that this possibility could
exist. The legislature will have
to take up as its first order of
business, tax legislation. From all
the best information that we can
obtain, a sales and income tax
measure will be introduced. These
proposals will be brought to the
legislature by the Representatives
of the new governor elect and if
what we are told is true, a large
majority of the tax burden will
be borne by those people who
punch a time clock every morning.
This is where your COPE organ-
ization is going to “come into the
act”, We will try not only to see
that you get a fair break on the
legislation, but that you are in-



FLEETLINE
BODY CO.

“Ask about our manage-
ment Guarantee on all
Work.” “Also Quality
Boat Repairing”
Owner, Frank R. Krejci
Phone 451-8855
4112 No. 30th St.
(3 blocks So. of Ames)

. e s | it e i—

! MILLARD

SERVICE
UNDER NEW
MANAGEMENT
TUNE-UPS — LUBE
SERVICE CALLS
— AVAILABLE —
To Western Electric
6 A.M. to 1:00 A.M.

132nd & “L" Sts.
ART STOTTS, Mgr.

Department:

452 Shirley Tyree — Daughter

253 Don E. Core — Father-in-
law

251 Hans I. Johnson — Mother

442 Juanita W. Larsen — Son

437 Donald K. Akeson — Father
in-law

453 Gordon L. Hecker — Son

442 Mary Lou Vocum — Hus-
band

437 Joan Powers — Father

452 Virginia Rich — Father

441 Mickey Owens — Mother

g
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Bar & Grill

4721 Military Ave.
Omaha, Nebr.

Phone 556-2007
Louis J. Pribyl

Phone 334-9849

—eeee

SAY!
DO YOU REALIZE WE SELL
FOR LESS AT LESLIES?

LO

OK

‘66 PONTIAC TEMPEST CUSTOM 4-DR. SEDAN
Radio, non-glare mirror, custom seat belts, tinted
windshield, floor mats front and rear, decor group,
white tires, automatic transmissison. Stk. #6T185,

LIST $2,832.20. YOUR PRICE

.... $2291.31

‘66 PONTIAC GRAND PRIX H.T. COUPE

Cordova top, radio, mirror group, retractable seat
belts, Turbo-Hydra-Matic, white tires, power an-
tenna, power steering, power brakes, factory air
conditioning, tinted glass, Stk. #6P444. List $4,-

712.81. YOUR PRICE

LESLIE PONTIAC

NO SALES TAX TO NEBRASKANS

“Where the Coffee Pot Is Always On”
2401 West Broadway
Omaha Phone 342-4879

$3656.96

.................

Council Bluffs
C. B. Phone 322-5591

Up-grading also was handled pocilor Lali

very well by management without

any by-passing of seniority rights. Piccolo Pharmacy

These two major items have 84th & Center
been problems in past years, but =
this year they were handled with- Phone 391-5171
out any formal grievances to date. or

As each year passes, I think we o
all gain some more knowledge. Millard Pharmacy
Also, I think that management Millard, Nebr.

gains knowledge, too. I feel man-
agement has found out that if
they cooperate more with the em-
ployees, they (the employees) will
in turn, cooperate much better

Phone 334-5001
Free Delivery

Complete Liquor Dep’ts.
Both Stores

|

with management.

I hope that in the future, more
and more cooperation can be
found on both sides.

Let’s look at 1966 as a very suc-
cessful year for labor, as well as
management and that 1967 can
be a better year to come for all

WITZIGS FLOWERS

For Holidays
Weddings, Birthdays,
Anniversaries and

of us. Funerals

I would like to take this time
to wish you all a very, very Merry 3427 So. 13 733-1238
Christmas and a very prosperous|| Omaha, Nebr. 733-1405

New Year for 1967!

After the 15th, those new
automatic machines com-
pute the month's generous

BEAT THE
MACHINESI ~  wove oo

Get in ahead of the machines. Add to your account any
day to the 15th and earn as from the first of the month!

NEBRASKA SAVINGS

AND LOAN ASSOCIATION

OMAHA HOME OFFICK
FARNAM AT 17TH

AT

INSURED

Omaha Telephone Employees

Federal Credit Union, Inc.

Two Offices to Serve You
1822 Douglas Street
Omaha, Nebraska 68102
Telephone 342-5081
11836 Elm Street
Omaha, Nebraska 68144
Telephone 333-4323

ONLY A CREDIT UNION PAYS

AN INTEREST REFUND TO BORROWERS
See your Credit Union first

FOR ALL LOANS

A N R N e e R

This is where your COPE organ-
ization is going to ‘“come into the
act”. We will try not only to see
that you get a fair break on the
legislation, but that you are in-
formed as to the progress
throughout the session, on this
and any other matters that may
be of interest to laboring people.

I am sure that the governor’s
proposals are not the only pro-
posals that will be introduced.

We want to make one thing
clear, no one in organized labor
with any responsibility is organ-
izing an effort to discredit the
governor elect or any other pub-
lic official. We will cooperate
with him and all other govern-
mental branches as long as their
activities and endeavors are in the
best interest of organized labor.

As we have told you before, we
support legislation that is in the
best interest of all segments of
society as well as our own.

Our first objective is always
to make our community and
country a better place to live
for all levels of society.

I have one more thing to say
to the Monday morning quarter-
backs; please send the secret
plays to the coaches on Friday
afternoon—not Monday morning
because they have no value af-
ter the game is over. All good
Union members are doers not
criticizers. Don’t try to put on
shoes that don't fit. This just
makes the foot Doctors richer.

F&J Garage
& Auto Sales

SKILLED
AUTOMOTIVE
TECHNICIANS

QUALIFIED USED CARS

520815 So. 21st
Omaha, Nebr.
Phone: 731-7877
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Job Grades |
Report

by O. E. (Beanie) Eby, Chairman

On Wednesday, November 30,
we held our first Joint Job Grades
Committee meeting with the Com-
pany under the conditions of the

N

0. E. Eby

new contract and the minutes of
bargaining. The following Jobs
were discussed and from all indi-
cation, I believe we will really
start functioning as a Joint Com-
mittee and definite administrative
action will be taken on the prob-
lems and grievances a lot faster
and more thoroughly than it has
in the past.
—~Oil House 429
—Testing —422-423-424-452-454
—Layout Weld and Form
—Drill Press and Misc. Machine
Oper. (Hi Bay)
—Cable Repair — 422 and 426
—Truck Mechanic (Trades)
—Working conditions — Hi Bay
and Plating Room

KESSLER'S KOMICS

by Ron Kessler
On one of my father’s tours of
duty in Japan with the Marines,
my mother wrote and asked if he
would send her a genuine Japan-

ese back scratcher. “Sorry, Darl-| .
“I couldn’t get|!

ing,” he replied,
you the back
wouldn’t let
toms.”

scratcher; they
her through cus-

A former choir singer was
asked why he gave up singing
with his church group.

“I was absent one Sunday,” he|:

explained, “and somebody asked
if the organ had been fixed.”

Principal to Student: *“Say,
Johnson, have you ever considered
being a dropout?”

Husband greeting wife with

groceries: “That snow must be
two feet deep, dear. I never
thought you'd make it up the

walk."”

Employer to departing exec-
utive: “In a way, though, I'll be
sorry to lose you. You've been
like a son to me: insolent, surly,
unappreciative.”

TED'S SINCLAIR
SERVICE

3 Locations
35th West Broadway
305 East Broadway
Garage 3150 W. Broadw

Tune Up — Lube
— Front End Work —

Council Bluffs, Iowa
Phone 322-9778
at 35 & Broadway Locatio

WENDY’S

BARBER SHOP
HOURS 8-6

-—Inspection — Cross Bar and
Cable Plant

—No. 1 Wire Draw — (Cable
Plant)

—Cool Room - (Cable Plant)

-—-Truck Pool — (All grades
affected)
Hi Bay — Rigger

__ _TomatmianatMlarns . . Yartisal 'Inhh
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THE SHORT CIRCUIT

Sports Spotlites
by Larry Anderson
Well, here it is, the finish of
another fine season for our fa-
vorite football teams. I imagine
some fans. were disappointed if

o,

Larry Anderson

they were for teams other
our own “Big Red”, Nebraska and
the “Fightin’ Irish”, but, well,
someone has to lose. Better luck
next year, fellow members.
There are a large number of
our friends and members who had
much success in hunting deer, in
fact, too numerous to put in this
small column, but I would like
to mention one female in particu-
lar, yes, an avid hunter, Opal And-
erson of Department 441, who fin-
ished in fine shape with an Ante-
lope by rifle and a deer with bow
and arrow. Congratulations, Opal,

and to all the many who partici- |

pate.

Ron Schacht, Department 433, |

Plating, toppled a 732 series in the
league.

To the sports fans who are tir-
ing of my little quiz, the past few
months, well basketball is getting
under way and the bowling lea-
gues are started so we may have
something else to occupy most of
this space. '

To those who enjoy the quiz,
I'll try to get in a few questions
in each publication. I'd like to ask
the captains of the various teams,
basketball and bowling, to inform
myself or the Union office of
more prominant highlights in their
sport, That's what this column is
for, to inform U‘Uwrl..

while.

Five

Wage Incentive Report

Grievances Settled

by Ron Hallett, Dept. 441
Your Wage Incentive Committee finally settled the grievances
at the 5th step level that have been on the books for quite a long

Grievance case #66-18 in which the Union contended that the
Company violated Article 16, paragraph 3.4 of the General Agree-
ment by regrouping Pay Group 450-2, Department 451, effective fisca]

April, 1965 into pay groups 450-2,¢

Dept. 451 and 450-4, Dept. 453-
neither of which was compensated |
for in the fiscal July-August, 1965
and subsequent pay periods of
1965 and pay periods of 1966.

than |

Ron Hallett

Grievance case #66-44 in which

| the Union contended that the

Company violated Article 16, par-
agraph 3.4 of the General Agree-
ment by regrouping pay group
450-2 Dept. 451, effective fiscal
April, 1966 into pay groups 450-2,
Dept. 451, and 450-6, Dept. 454,
of which 450-2 wasn’'t compensated
for the fiscal July-August and
subsequent pay periods of 1966.

After careful review and study
of the above mentioned griev-
ances, it has been determined that
the provisions of paragraph 3.4
of Article 16 of the old General
Agreement, apply to regrouping

nav orvming Thoerefore all

| since the beginning of this year,

\and by April had become so ser-

| ious that it demanded corrective
action. Until improvement was ef-

|fected a screening process was

\performed on the product prior
to inspection.

‘ The drop in earnings supposed-
{ly resulted from poor total per-
formance, so therefore the griev-
ance was denied.

Grievance case #66-37 in which
the Union contended the Company
volated Article 16, paragraph 4 of
the General Agreement by the
elimination of a component from
| the Wage Incentive Rate of the
‘Connector Cable Assembly Oper-
ation in pay group 250-6, Dept.
[257

The Company stated the revis-
ing of the method from two
selects and two handlings for one
wire of each pair to one select
and one handling is definitely a
change in perscribed Conditions
of Manufacture for which the
rate was set., It was in ‘order,
therefore, to change the Wage In-
centive rate in accordance with
Article 16, paragraph 4.2,

There was no violation of the
General Agreement in this case,
so the grievance was denied.

Grievance case #66-67 in which
the Union contended the employ-
ees of pay group 250-1, Dept. 251,
suffered a reduction in earnings
beyond the control of the Wage
Incentive Group because of Poor
Quality Copper Rod from outside
suppliers causing an abnormal
amount of wire breakage above
what was allowed in the standard
time rates,

The Company showed where
supplementary rates in wire

. | breaks, defect levels and repairs



—No. 1 Wire Draw — (Cable
Plant)

—Cool Room — (Cable Plant)

—Truck Pool — (All grades

affected)

—Hi Bay — Rigger

—Instruction — Vertical Unit

adjust

—Machine Operator — Sheath-

ing Lines

—Utility — «(Final pic. )

Also along with the committee
problems the Wage Practices Or-
ganization will start taking areas
throughout the plant and restudy
all grades affected in each area,
as many of these grades are 4 and
5 years old and new tours of duty
have been added, or in some cases
combined. The proper scoring is
not reflected in the present
grades.

We know that many of these
grades will not change in grade
level; some may go down and
some will go up. But in all cases
we will have the present tour
scored for what the people are do-
ing and this will put the union
on much firmer ground for argu-
ment and Grievances on grades
that are at least up to date.

Under the conditions set forth
in bargaining we will continue to
have these joint meetings twice
a month and the jobs in questions
plus the actions of the Wage Prac-
tice Organization on their own
studies and the answers we re-
ceive through this committee will
be posted in our paper. Some of
you who have turned in grades to
your committee for questioning
or restudy, will receive answers
as soon as possible as we can only
get so many problems through
Joint meetings each month but
with the kind of action we are
getting now, you won’'t be wait-
ing long.

As this will be the last paper
before Christmas, your Job Grades
Committee at this time would
like to wish everyone a very

Merry Christmas and a Happy ||

New Year!
*

The auto industry accounts for ||

one out of every twenty jobs—

and this doesn’'t include morti- ||

cians.
Support the
Businesses that Advertise
in Your Paper

WENDY'’S

BARBER SHOP
HOURS 8-6
Rich Hobbs and
Wendy McCallam
4 No. 34th St.
Council Bluffs, Iowa
(Union Shop)

e ————

Hank’s Bar

Hank & Bonnie

Neiswanger
324 “D” St.

Millard

ML T puuuwuvu. A A AARvS W s
the captains of the various teams,
basketball and bowling, to inform
myself or the Union office of
more prominant highlights in their
sport. That's what this column is
for, to inform others.

Well here is the quiz:
Baseball

1. What two teams played in
the first World Series? When was
it and who won?

2. Who holds the World Series
strikeout for one game?
Basketball

3. How much does an official
basketball weigh?

4. When did professional bas-
ketball begin?

Boxing

5. What was the first fight film-
ed for showing to the public?

6. Has Bill Russell of the Cel-
tics ever averaged over 20 points a
game since being a pro?
Footbal]

7. In 1961, he threw 7 touch-
down passes in a single A.F.L.
game. Who is he?

8. Only 3 men in N.F.L. has
tossed the record of 7 touchdown
passes. Who are they?

(Answers on Page 6)
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BARBER SHOP

Millard Shopping Center
Upper Level

Lloyd Dale

Carl Bill

Modern Equipment

Open 8 AM. -6 P.M.

Daily Tel. 334-9848

e o it s i
SSEN BUICK

OPEL -

GMC

Beautiful Trade in Used Cars — Good Financing

Location

“WHERE SERVICE IS PARAMOUNT”
Omaha Phone 341-3087

1401 West Broadway
Council Bluffs, lowa

WORTH THE TRIP

After careful review and study
of the above mentioned griev-
ances, it has been determined that
the provisions of paragraph 3.4
of Article 16 of the old General
Agreement, apply to regrouping
pay groups. Therefore, all em-
ployees of the various pay groups
involved, beginning the fourth
month following the regrouping
who were 100% efficient for the
fourth and succeeding months will
be paid 15% earnings. The addi-
tional monies to be paid will be
the difference of the previous
amounts paid to each pay group
each month and 15%.

It is my guess, that the total
dollar value should exceed the
$20,000.00 mark. We hope these
monies will be refunded by Christ-
mas of this year.

Grievance case #66-43 in which
the Union contended that Mr.
John Brunner, as a participant in
pay group 450-2, Dept. 451 for
the period of March 17, 1966
through April 3, 1966, should be
paid the 11.90% Wage Incentive
payment given the pay group for
this period.

During this period, Mr. Brun-
ner was a Material Handler which,
due to its nature, makes it diffi-
cult to measure in terms of ef-
ficiency.

After careful review of this
case, Mr. Brunner’s performance
revealed that he was maintaining
lines in accordance with his job
assignment.

As a result of this review, Mr.
Brunner will be paid the 11.90%
Wage Incentive payment for the
period of March 17, 1966 through
April 3, 1966.

Grievance case #66-42 in which
the Union contended the employ-
ees of pay group 420-2, Dept. 421,
suffered a reduction in earnings
beyond the control of the Wage
Incentive Group because of addi-
tional work being done on a
screening process of relays which

| | were a major detriment in quality
| [in the pay group while maintain-

ing a formal level of efficiency.
After careful review of this

grievance, the Company stated, ef-

ficiency alone does not determine

performance. Bogey sheet effi-

ciency is an approximate figure

| | which does not reflect time util-

ized to repair defective work. A
trend of poor quality existed

suppiiers causing an bnormal
amount of wire breakage above
what was allowed in the standard
time rates,

The Company showed where
supplementary rates in wire
breaks, defect levels and repairs
due to inferior copper rod were
allowed over and above the stand-
ard time rates, so the request for
additional payment by managerial
allowance was not warranted,
therefore, our grievance was
denied.

Grievance case #66-68. In this
case the Union’s contention was
the employees of pay groups 250-1
and 250-2 suffered a reduction in
earnings beyond the control of the
Wage Incentive Groups because of
the scrappings of good pallets of
wire in the scrapping area.

The Company and the Union
knew this condition existed and
has existed for over a year. The
Union even showed evidence as to
this condition but could not sub-
stantiate the total amount of the
loss. We did ask for some resti-
tution in this case, to no avail.

Here's what the Company had
to say in answer to our grievance:
The placing of good pallets of wire
in a scrapping area could be
caused by not only trucking errors
but also by the Wage Incentive
Operators placing good wire in
pallets intended for scrap wire
purposes, but this they could not
prove.

The Company further stated,
that a corrective action has been
taken by department 251 to elimi-
nate this situation and as it is
not possible to substantiate the
amount of total loss either as to
responsibility or effect, the griev-
ance is denied.

In order for your Wage Incen-
tive Committee to substantiate
losses in earnings beyond the con-
trol of the Wage Incentive Groups
it became necessary for us to
show where and from what condi-
tions the losses resulted. You can
help us substantiate these losses
by keeping track of time, dates
and amounts of those conditions
that are beyond your control as
an operator or pay group. The
last grievance mentioned in this
Article was a good example of
what happens when you don't
have the necessary information to
substantiate your loss because of
not being obtainable to us.



Bargaining—
.
United or
. .
Divided
by Bud Wilson, Dept. 428

The recent contract negotiations
between our Local and Western
Electric emphasized, glaringly,
one obvious fact. We need na-
tional bargaining on fringe ben-
efits. Hand in hand with national
bargaining, goes the power of a
national strike.

Some of our members were un-
happy enough with the way the
contract was settled that they ser-
iously considered striking. About
668 voted against ratification and
would have, apparently, voted for
a strike.

In my opinion, a strike at our
plant alone would have been ab-
solute foolishness. Western Elec-
tric has three X-Bar Plants pro-
ducing the same identical product,
all on a 40 hour week. )

Cable plant employees will say
this isn’t true for them because
they work nearly maximum over-
time now and are still behind
schedule. This is true, but remem-
ber, most of our Cable customers
are A.T. & T. companies and are
controlled from 195 Broadway,
New York City, New York. If
New York says so, they will sim-
ply cut back and wait until W.E.
C.0O. has won the strike. A lot of
that cable they order isn't for
vital needs now, but for future
use, expansion of facilities to ac-
comodate the business they know
they will have ten or more years
from now. These orders can wait
long enough to bust a one plant
strike.

The ideal answer to bargaining,
would be all A.T. & T. employees
in one, national union. This may
never happen, especially not if
AT & T. can prevent it. A
simpler solution would be all W.E.
C.O. employees bargaining to-
gether at the same time and if
necessary, striking together.

We are members of the LBE.W.
Council. I believe our Council
must unite with or at least coll-
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RULES and REGULATIONS

THE SHORT CIRCUIT

by John Pinkerton, Dept. 441
We all need a certain amount of rules and regulations to live by.
We cannot go through life breaking rules and regulations and expect
to not get hurt either physically or otherwise, We also need people
to see that these rules are enforced.

It is indeed too bad that som
of these regulations, due to care-
less planning, cause us great dis-
comfort and also put us in situa-
tions that are dangerous toward
our state of health and well-be-

ing.

I would like to point my finger
at the so-called M.D.I. regulations
that state this rule: No. 3.31 Pas-
sengers of cars shall not be dis-
charged at pedestrian gates. Pas-
sengers shall leave or enter cars
only when such cars are parked
as prescribed in Paragraphs 3.21
and 3.22.

3.32 Except as indicated in
Paragraph 3.221. passengers of
cars that are not to be parked in
one of the employees parking lots
shall unload at one_of the bus
stops on the Company road that
runs in front of the Administra-
tion Building. Entrance to the
plant proper may be gained by
following sidewalks that lead in-
to parking lots,

This regulation on the surface
seems beneficial. People are no
longer endangered by drivers com-
ing into the parking lot to dis-
charge or pick up passengers.

Here is where the rub comes
in. These passengers, and a great
number of these are the gentle
sex, bless their hearts, must often
walk out to this Company road in
front of the Plant to wait for their
ride. This road is nearly two
blocks from any entrance into the
plant proper. Often times these
people have to wait for their ride
from the Cable Plant, Crossbar
or elsewhere ten to fifteen min-
utes.

The sidewalk many times is in
an ice-hazardous condition. For
the swingshift and graveyard, it
is poorly lit inviting attacks on
these people during these hours,
often during the winter sub-zero
temperatures. There is no shelter

for these people while they are|]

- . .
Why is it that:
by Rod Mach, Dept. 251

K. Paulison claims his wife is
related to King Kong?

R. Wood is finding out what it
is like to work for a living?

D. Valenta don’t dare go to a
basketball game?

W. E. wants department 251 to
give them back 6%. Could it be
for an Xmas present? It seems
like every month is Xmas for W.
E

L. Hooker is now called Lolli-
pop?

Fubar bought Connie a ring?

The tool and dye makers are
convinced safety first is the key
to better production?

A certain person in dept. 253,
12:00-8:00 shift, claims his car
held 12 quarts of oil? Where, in
the trunk?

R. Young should take basket-
ball lessons?

M. Wilson takes showers at the
plant instead of at home?

R. Sedlachek has gotten on the
Curling team?

BUY UNION MADE PRODUCTS

Answers To Quiz

1. Boston Red Sox and Pitts-
burgh Pirates in 1903, Boston won
5-3, best of nine.

2. Sandy Koufax, 1963, 15 fan-
ned Yankees. '

3. Not less than 20 ounces and

not more than 22.

4. In 1896, when the game was
just 5 years old.

5. The Cordett - Fitzsimmons
title fight won by Fitzsimmons.
14th round K.O. in 1897,

86. No. In 8 years, his best is
18.9.

7. George Blanda of the Hous-
ton Oilers.

8. Sid Luckman, Bears, Adrian
Buck of the Eagles and Y. A.
Tittle of the Giants.

BLOOD MOBILE VISITS
WESTERN ELECTRIC
DECEMBER 20-21-22

Midwest
Bowling

Supply
“BOWLING SUPPLIES
FOR CHRISTMAS"

CALL OR
STOP IN

Phone 553-6224
105 No. 40th St.

LUSTERTONE

Cleaners & Dyers
“For Particular People”

Phone 328-1008
— 2 Locations —
169 Bennett 328-1008

1 DAL F Do

Il 325 “D" St. J

WILLIAM’S LOUNGE

Open from 7:00 A.M. to
2:00 AM. CS.T.

Phone 322-9525
3444 West Broadway

Council Bluffs, Iowa

SAM’'S LOUNGE

“Delicious Chicken”
and
Orders to Go

Open 11:00 a.m. to 1:00 am.

3312 West Broadway
Phone 322-9783
Council Bluffs, Jowa

LINDLEY

CLOTHING
“The Store for Men
and Boys”
Millard Center
132nd & “L”
Millard

Stockade Cafe
& Lounge

Chicken — Steaks
— Sea Foods —
ORDERS TO GO
OPEN SUNDAY




C.0. employees bargaining to-
gether at the same time and if
necessary, striking together.

We are members of the LBE.W.
Council. I believe our Councll
must unite with or at least coll-
aborate with the C.W.A. Council
and handle bargaining as one,
united organization. We bargain
together and if necessary, we
strike together.

The most stupid single thing we
do is to allow ourselves to be
divided into two International
Unions and to be whipped on a
local level by a Company that is
very united and very national.

I believe we should raise our

the swingshift and graveyard, it
is poorly lit inviting attacks on
these people during these hours,
often during the winter sub-zero
temperatures. There is no shelter
for these people while they are
waiting for their ride. There is a
possibility that somebody could
become seriously frost-bitten or
be overcome or suffer a heart at-
tack. I work the 12 to 8 shift,
and I can remember coming up
the walk on the Cross Bar side
in the middle of winter and hav-
ing to climb over the gate on Sun-
day night because our thoughtful
plant protection people hadn’t got-
ten around to opening the gate

per capita paid to the Council and vet.

use that money to hire an edu-
cated and qualified full-time busi-
ness agent who would represent
all the locals, co-ordinate . their
efforts and work towards uniting
all W.E.C.O. employees.

We will never bargain with
Western as equals until we bar-
gain undivided.

Attend Your Union Meetings—

CHRISTMAS GIFT
SELECTIONS

Edith Rehnborg Cosmetics

For Showing Call Your
Distributor

LORRAINE M. BAIR

1207 West Jefferson
(Evenings)
334-2207 Millard, Nebr.

STAN’S SHOE

STORE
Millard Center

Millard, Nebr.

SHOES FOR THE
WHOLE FAMILY

These situations could easily be
cured or corrected.

First, they could provide our
people with horse shoe drives up
to the fence at least. Secondly,
they could provide warm shelters
at each horse shoe bus stop. I
deeply hope that our employer
will look into this situation and
come up with some better ans-
wers than there is now.
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. Y
Be Lovely
for the
Holidays
3 Operators

Miss Mr.

Ronna Don Ru

Open Mon.-Sat. 8 to 5
Thursday till 8:30

Fashion Set Salon
734-1882 4322 So. 24th

McKENZIE
PONTIAC INC.

South 24th St. at
Deer Park Blvd.
“Service after
the Sale”
Pontiac - Tempest

Bus. Phone 344-4400
Omaha, Nebr.

Western Bowl and
Ten Pin Lounge

132nd & “L” Sts.
Beer-Liquor-Good Food

OPEN BOWLING
Phone 334-5263

BERINGER REPAIR

Ariens Sno-Throw
Sales and Service
Sensation and
Lawn Boy Mowers
3026 Westgate Road
Phone 393-1718

Phone 328-1008 {Il  Chicken — Steaks
— @'locstions — — Sea Foods —
: ORDERS TO GO
169 Bennett 328-1008 OPEN SUNDAY
325 “D" St.
34th f Broadway 334-5627

BEFORE YOU BUY YOUR
NEXT NEW CAR OR TRUCK
SEE

WHITTAKER- STICKELS

Ford Sales

In Council Bluffs
1714 West Broadway

Omaha Ph. 341-3275 C. B. Ph. 328-1505

215 E. BROADWAY

FOR THE BEST DEAL ON A NEW OR USED CAR

McINTYRE

OLDS-CADILLAC USED CARS

Bank Financing or GMAC Financing

Council Bluffs, lowa

PHONE 341-8075

INDIAN HILLS BANK

78th & Dodge

“The Bank That Is Eager To
Serve The Unions And Its

Membership”




