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by Frank Vondra, President

I have attended three Interna-
tional Conventions of the LB E.W.
The first being in 1958, held at
Cleveland, Ohio. The second was
in 1962, held at Montreal, Canada.
The third, which was in Septem-
ber of this year, held in St. Louis,
Missouri.

Of the three conventions that I
have attended, never have 1 seen
such a determined, active and chal-
lenging assembly of delegates as
were present in St. Louis.

There were 70 proposed amend-
ments to the International Con-
situation submitted to the Law
Committee. To avoid confusion and
to save time at the Convention,
many of the 70 proposals were
joined with each other because
they dealt with the same question.

Of the many amendments pro-
posed, the one that was adopted by
a tremendous majority, was the one
dealing with Atricle XI of the Con-
stitution. The title was changed
from Defense Fund, to read De-
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Scene of Convention floor during the opening

session. 2500 de-

legates jammed Kiel Auditorium for the five day Convention.
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Serious bargaining was resumed

the Holiday Inn in Omaha.
The Company, at the Unions re-

a minimum of disruptions and a
more congenial atmosphere.

The Company is being repre-
sented by Mr. Wyllys Rheingrover,
Mr. LaVerne Timmerman and Mr.
Eugene Barth.

The Union's team is Mr. Frank
Vondra, Mr. Anthony Vacanti, Mr.
Orville Eby, Mr. Burt Schwaninger
and Mr. Ed Hamell. Mrs. Viola
Rogers attends the meeting as
recorder. We also are being as-
sisted by Mr. Thomas Hickman,
our International Representative.

The first weeks business was
devoted to discussing the Com-
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quest, has agreed to meet at a|}
neutral location in order to have|}|
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on Negotiations

any’s counter-proposals of which ||

Yar o BB




Of the many amendments pro-
posed, the one that was adopted by
a tremendous majority, was the one
dealing with Atricle XTI of the Con-
stitution. The title was changed
from Defense Fund, to read De-
fense and Assistance Fund. It
reads in its entirety as follows with
changes bold face:

Sec. 1. The Defense - Assistance
Fund shall be for the sole purpose
of providing legal defense and
strike assistance, No disbursements
shall be made from this fund ex-
cept for legal defense of Local Un-
ions and their members or an In-
ternational officer or representa-
ive involved through their activity
in the interest of the IBEW in
conformity with its laws or to pro-
vide strike assistance benefits to
Local Unions and their members
on authorized strike.

Sec. 2. All appeals for legal and
strike assistance shall be investi-
gated by the I. P. or I. S. who
shall make recommendations to
the LF.C. for action. The LF.C. de-
cision shall be final.

This amendment to the Consti-
tution has been needed for a long
time, and by the tremendous af-
firmative vote it received for adop-
tion, proves in itself that the
IBEW is prepared to take a posi-
tive stand and doesn’t intend to
be pushed any more by the Indus-
trial Giants, who always had the
feeling that the IBEW was soft,
and never gave it credit for try-
ing to work out favorable solu-
tions to the ever-increasing prob-
lems. They had always taken ad-
vantage of the situation and now
the delegates have spoken.

“We've had enough. You've
suckered us enough. From now on,
we will resort to the same type
of tactics that you use, and we're
prepared to fight. We are building
an International Strike Fund.”

FOR
NEGOTIATION
INFORMATION

CALL 334-1010
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Scene of Convention floor during the opening session. 2500 de-
legates jammed Kiel Auditorium for the five day Convention.

IBEW CHIEF FAVORS
SHORTER WORK WEEK

Now is the time to press hard for increases in wages and a shorter
work week, Gordon M. Freeman, president of International Brother-
hood of Electrical Workers, told the delegates at the 75th anniversary

convention.

“Profits are at an all-time high,”
Mr. Freeman said. “Profits have
increased 66 per cent in the past
five-year period and wages have
not kept pace.”

Mr. Freeman said, “We are
hampered by guidelines—guidelines
that are not imposed on profits
and dividends. Until they are we
cannot be too concerned with
them.”

Mr. Freeman said that the union
had always believed in the right
to strike. “And we believe just as
strongly that government should
not intervene or interfere with the
collective bargaining process,” he
said.

“However, we can read the writ-
ing on the wall. Strikes that incon-

venience the publie, bring their toll
in loss of union prestige and cries
to the government, asking it to
curtail union power. Nothing is
said about employer power and
adamant position, which brought
about the strike in the first place.”
Mr. Freeman said that more
important than wages and fringes,
is the shorter work week. He said
in recent years the union had
made progress along these lines as
nearly nine per cent of the mem-
bers now work less than 40 hours.
“But what about the other 91
per cent,” Mr. Freeman said. “I
hope every delegate goes home
determined to push for the shorter
work week here and now.”
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%OLLECTIVE
ARGAINING....

sisted by Mr. Thomas Hickman,
our International Representative.

The first weeks business was
devoted to discussing the Com-

pany’s counter-proposals of which |}
we tentatively agreed to only one| |

of them. We also discussed a wage
incentive plan and a job grades
plan.

We feel we have a hard month
long? session ahead of us and
we feel we must obtain something
better.

This statement is made without
reservations in view of the delib-
erate and timely announcement by
the Company that all “salaried”
people will be given unbargained
for additional benefits such as: 1.
Four weeks vacation after 20
years service. 2. Additional pay-
ment on Hospitalization. 3. Addi-
tional payment on Life Insurance.
4., Additional retirement benefits.
5. Additional benefits under E.M.E.
6. Additional death benefits.

It is quite hard for us to un-
derstand how these benefits can
be given to the salaried people,
when the Company “bread win-
ners” can only receive them
through negotiations.

I am sure our people feel that
we will receive them and that we
must have something more to show
that our bargaining team were not
negotiating for something that has
already been given to the salaried
employees.

Women's Auxiliary—
Are You Interested???

This is written by a members
wife who was a guest at the 75th
Anniversary Convention of the L.B.
E.W. held in St. Louis, Missouri
the week of 19-23 September and
I had the pleasure of meeting the
President of Local No. 1 Auxiliary.
She was kind enough to give me
some hi-lites on what an auxiliary
to our local can do. You would
have been as proud as well as sur-
prised to see a group of women
take over many responsibilities
that could never have been ac-
complished without an auxiliary.

Within the next 2 or 3 weeks
we should have some firm infor-
mation on how we can organize an
auxiliary and be of great help to
our Local.

Would you be interested?

i
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by Vacanti
Section 14

Repeal Fight
To Continue

Labor is “more determined than
ever” to bring about repeal of the
right-to-work section of the Taft-
Hartley Act, William F. Schnitz-
ler, Secretary-Treasurer of the
AFL-CIO, said.

Mr. Schnitzler, who addressed
members of the International
Brotherhood of Electrical Work-
ers, said, ‘“We were disappointed
that Congress did not pass a re-
peal bill earlier in the year but we
are not going to stop our efforts to
get Section 14B repealed.”

He warned the members that the
use of the filibuster in the Senate
is growing and feared that it might
prevent enactment of other legis-
lature that is sought by the labor
movement.

Mr. Schnitzler told the mem-
bers that membership in the AFL-
CIO passed the 13,700,000 mark in
August. “Our membership is in-
creasing at a rate of about 500,000
a year,” he said.

Another speaker at the conven-
tion in Kiel Auditorium, Thomas
G. Ayers, president of Common
wealth Edison Company, said both
labor and management must con-
tinue to make free collective bar-
gaining work. He said: “Let us
in the electric industry hold firm
our responsibilities, as the bar-
gaining parties, to reach agree-
ments.”

. . . I am sure that neither of
us wants legislative restraints on
free collective bargaining.

“But given the times we are in,
and the vital industry we serve,
compulsory arbitration may be
closer than we think. Others have
lost their freedom to bargain. Let’s
not let it happen to us.”

DEADLINE FOR THE
NOVEMBER ISSUE IS
NOVEMBER 7th, 1966
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IBEW OK’s PENSION PLAN
IN STORMY SESSION
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Local 1974 delegates discuss a Law Committees decision on the
Convention floor. Not shown are Rogers, Hines, Berger and Eby.

® A new pension plan was ap-
proved by delegates at the In-
ternational Brotherhood of Elee-
trical kam‘s convontmn in a
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Delegates to the International Convention listen to address by
Secretary of Labor Wirtz. Shown above are from left to right: Vi
Rogers, Bill Peterson, Dick Hines, Orville Eby and Frank Vondra.

Address By
W. Willard Wirtz
Secy of Labor

Secreary of Labor W. Willard
Wirtz addressed the convention on
opening and said there “won’t be
inflation in this country.” He con-
ceded, however, that further fiscal
and budgetary action might prove
necessary to prevent it.

“We don't have inflation,”
Wirtz said, “but we have reached
the point where the rising cost of
living must stop.”

He said that the last four years
had been a period of the “most re-
markable economic expansion and
economic stability” in the history
of the country. He said that con-
tinuation of this record depended
primarily on the exercise of volun-
tary price and wage restraint.

Action Being Taken

“It is clear and it is agreed,”
Wirtz said, “that Government ac-
tion must now be taken to neutral-
ize inflationary pressures on the
economy. This action is being
taken."”

Wirtz pointed out the 3-billion-

dollar cutback in federal programs

'()f the blame for the defeat of this

bill falls on a Senator from my
state,” said Wirtz, referring to
Senate Republican minority lead-
er Everett M. Dirksen.

Wirtz criticized Congress for its
failure to repeal Section 14(b) of
the Taft-Hartley Act, which per-
mits states to adopt right-to-work
laws.

Long-Range Action

Returning to the subjects of the
high cost of living, the Secretary
said that the real income of Amer-
ican workers had increased in the
last four years, but the rate of in-
crease had fallen off in the last
12 months. He warned against
expecting quick relief from high
prices and said that the measures
taken to stop the increasing liv-
ing cost would have a long-range
effect. Additional steps at this
time, he said, might cause a reces-
sion.

IBEW (ONVENTION
RE-ELECT FREEMAN,
KEENAN AND OTHERS

The

International Brotherhood |

October, 1966-

FOUR STEPS '
TO KAPUT!

PART 1I
by Bud Wilson

Let’s take a look at some of the
first and second reviews issued;
one employee had 5% months per-
fect attendance in 11 months, one
of his 6 times off involved an in-
cident where his young son was
lost and his wife, in near-hysterics,
ralled him to come home. Incident-
ally, 6 months perfect attendance
wipes out your first review.

A woman: her home caught fire
(her assistant superintendent was
one of the volunteer firemen) she
was given a second review and her
husband, who worked for another
company in the Omaha area was
given several days off with pay.
Her loss, in addition to the fire,
was $200.00 in income.

These are two cases of many.
Nearly every one of your stewards
has one or more of these that are
hard to believe.

Let's take one more step. The
third review (a very important
number). When you get this far,
it means a day off, without pay,
as a disciplinary measure and the
day off is nearly always sched-
uled in the middle of the week.
No sense you enjoying a long
weekend.

“But,” management tells us,
“we’'ll take a good hard look at
this time, and we'll really stretch
a point, when we can.”

One case sticks in my mind—a
third review—involving a day off
for a female employe who was the
wife of an Air Force man, sta-
tioned at Offutt. Her first review,
well, she had that one coming. Her
second review was worse than the
first, somebody must have goofed.
This third one though, was right
on the line, the Committee was in
gear, the policy had been formed
and this gal qualified for a third,
by the numbers.

We did have an argument—the
Union, I mean, one of the absences
that qualified her for a third in-
voled 2 days off while her mother
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Contented Club, Inc.

I am opposed to all unions.
% Therefore, I am opposed to allk
! benefits that Unions have won
' s through the years: Paid Vaca-
' tions, Paid Holidays, Sick leave,
: Seniority Rights, Wage In-
:creases, Pension and Insurance
1 Plans, Safety Laws, Workmen's
:Compensation Laws, Social Se-
; curity, Time and One-Half for
' Overtime for hours in excess of
'8 in one day and 40 in any one
l work week, Unemployment
- Benefits and Job Security.
1}

' I refuse to accept any bepe—
s fits that will be won by Union
% negotiations with—

* WESTERN ELECTRIC, INC.
| ]

:And I hereby authorize and di-
arect the Company to withhold
' the amount of the Union-won
'beneﬁte from my pay check,,
leach week and to donate it to.
- charity.
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F & J Garage
& Auto Sales
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5208, So. 21st
Omaha, Nebr.
Phone: 731-7877

A new pension plan was ap-
proved by delegates at the In-
ternational Brotherhood of Elec-
trical Workers convention in a
stormy session at Kiel Auditorium.

After hours of debate, the meet-
ing chairman ruled on a standing
vote that the majority favored the
new plan despite cries from many
delegates for a roll call vote.

John Regan, 2nd District Vice
President, serving as chairman for
the meeting, first ruled a show
of hands proved acceptance of the
plan. However, when requested, a
standing vote was taken.

Voted Down

The delegates previously had
voted down the need for a roll
call vote.

The new pension plan will ef-
fect about 300,000 members of
the 850,000-member union. The
plan increases the amount mem-
bers now pay by about 4 cents
an hour. Members previously paid
$6.00 per month. They will now
pay $10.

Benefits from the plan also are
increased. Previously members re-
ceived $30 at age 65 after 20 years
membership. They will now re-
ceive $40. After 45 years service
under the old plan they would re-
ceived $50. This has been raised to
$90.

Several delegates argued against
the new plan saying it would
cause a hardship on some of its
members. Others felt the old plan
was good enough and still others
said an increase in the plan would
cause some members to withdraw
their membership.

Only about 150,000 members of
the union are required to belong

at their option.

— Patronize Our Advertisers —

to the plan. Others can participate "
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lmn mu\l now ln- taken to neutral-
ize inflationary pressures on the
economy. This action is being
taken.”

Wirtz pointed out the 3-billion-
dollar cutback in federal programs
and the recommendation by Pres-
ident Lyndon B. Johnson to sus-
pend for 16 months the 7 per cent
investment tax credit and the
rapid depreciation writeoff rules.

“It is clear that the brakes have
to be put on at least this much,”
the Secretary of Labor said.

Danger Real

“There won't be inflation in this
country—not because the danger
isn’t real, but because we know
now we can do what needs to be
done—and that we will do it,” the
Secretary related.

Later in a press conference,
Wirtz described the defeat of the
civil rights bill by the Senate as
outrageous.

“I am from Illinois, and most

RE-ELECT FREEMAN,
KEENAN AND OTHERS

The International Brotherhood
of Electrical Workers have re-
elected most of their incumbent of-
ficers headed by President Gordon
M. Freeman, Secretary Joseph D.
Keenan, Treasurer Jeremiah P.
Sullivan.

Robert K. Garrity, of Clayton,
International Vice President for
the 11th District, was re-elected
without opposition, along with the
other 11 vice presidents.

All incumbents to the Interna-
tional Executive Council were also
re-elected, except C. E. Nordstrom
of the 5th District who was de-
feated by Jack F. Moore, business
manager of Springfield, Mo. I.B.
E.W. Local 453.

— Attend Your Union Meetings —

* President Vondra confers with International Representative
Tom Hickman during the third days proceedings.

Rockbrook Bakery
We Specialize in
Danish Pastry
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8 TIL NOON

2818 So. 107th Ave.

One block east of
Rockbrook Village

Millard Heating &
Air Conditioning Inc.
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LENNOX DEALER
310 “D" Street
Millard
346-2600

Western Bowl and
Ten Pin Lounge
132nd & “L" Sts.

Beer-Liquor-Good Food
OPEN BOWLING
Phone 334-5263

[and this gal qualilied lTor a third,
by the numbers.

We did have an argument - the
Union, I mean, one of the absences
that qualified her for a third in-
voled 2 days off while her mother
was in the hospital. Her mother’s
doctor had said the poor old lady
was dying and her daughter want-
ed to be with her. The mother
didn’t die, the absence went on
the record, the review was due.

An officer and a steward car-
ried this one all the way to the
Company Bargaining Agency and
stalled the day off for about a
week while we appealed.

When the final refusal was
handed us, we asked the man to
see and talk to this gal and ex-
plain to her the “Why” because
we couldn’t understand it. He
agreed, but never showed up. She
quit, with a beautiful choice of
words, expressing her opinion of
Western Electric and its attend-
ance Review Program.

There is a fourth (the most im-
portant number) attendance re-
view in the Company program and
this is the final one—employment
termination. It can happen, it has
happened and will again to some
of you numbers here at Western.

There is more that is wrong with
this attendance plan, different in-
terpretations by department heads
and assistant managers so that it
is hard for any Union representa-
tive to know who is going by what.

Write-ups for clock card irreg-
ularities when there are no set
standards to follow, no mention of
these in the Company book. The
entire plan is abused and misused,
by whim and fancy and is a con-
stant expense to you and your
Union in time and money.

Another inconsistancy in the
plan happens when a department
gives attendance reviews with one
hand and allows other employees
time off—Company convenience—
with the other.

This Company spends hundreds
of thousands of dollars for adver-
tising, boosting their public image
as being benevolent, considerate, a
good place to work and an asset
to any community! Do you buy
that? If you do, watch your at-
tendance carefully!

BUY UNION MADE PRODUCTS



Wage Incentive
Council Meeting

by Ron Hallett, Dept. 441
Chrm. Wage Incentive Committee
St. Louis, Missouri was the site
of the recent Joint Wage Incentive,
Council EM-3 meeting.

Ron Hallett

In attendance were Wage Incen-
tive Chairmen from every Local
Union in the Western Electric
Council, which I am proud to be
a part of.

The main topic of discussion was
the “new” Wage Incentive Plan or
policy being proposed to the Local
Unions at the largaining tables.

This plan is supposed to elim-
inate the utterly ridiculous situa-
tions that we have had in the past
with the old plan.

This is not saying that we are
going to buy this plan here at the
Omaha works. This time we’d like
to see if it works before we buy
it in negotiations and to be able
to return it if we do buy it and
it doesnt’” work. If you were to
buy an appliance in a store and
it didn’t work, you would be able
to return the appliance in ex-
change for one that does work.

We want to make sure that
evervone in the bargaining unit

BACON REPORTS ON
STATE CONVENTION AND
COUNCIL MEETING

by Jack Bacon

The IBEW Local Delegates who
attended the Nebraska State Elec-
‘trical Council and the State AFL-
'CIO Convention consisted of Frank
Vondra, Anthony Vacanti, Ed Ha-
mell, Jack Bacon, Robert Ruster-
mier, Jerry Berger and Mike Quin-
lan.

Sunday, September 25, the Ne-
braska Electrical Council con-
vened in Fremont at the Path-
finder Hotel. A general report was
given by attending delegates and,
it appears that the work outlook
is good all over the State for the
Electrical Craft.

After a discussion of COPE ac-
tivities and some detail of attempts
at lobbying for labor, an election
of officers was held and our own
Ed Hamell was elected unanimous-
ly as the President of the Council
for a one-year term. Congrats.

Monday the State AFL-CIO
Convention was called to order,
attended by 272 delegates from all
types of affiliated Unions.

There was an address of wel-
come by the Fremont Chamber of
Commerce, and another by the
Mayor Win Renninger, who is also
a member of Meatcutters Local
No. 216.

A speech was made by Margaret
Thornburgh, Western Director of
Womens Activities Department,
COPE, in which she impressed the
idea of getting out to VOTE and
getting other people to register
and vote. Now is the time for us
to group together for labor.

In the afternoon, Governor
Morrison gave a real fire-eating
speech. One of the best I have
heard. One of his remarks was that
Labor and Management must work
together for higher wages and ben-
efits along with adequate profits
as a purchasing reservoir.

Note was made by Nels Peter-
son, the Secretary-Treasurer of
State AFL-CIO, that we should
all affiliate completely and not
ltrv to keen from pavine our fair

THE SHORT

mier, Chairman of COPE Commit-
tee and Frank Vondra, Chairman
of Legislation Committee.

The major import of this Con-
vention, in my opinion, is that after
heated arguments, pro and con,
the Convention adopted the agree-

Jack L. B:won

ment to back State Income Tax
in lieu of any Sales Tax or com-
bination Sales — Income Tax. This
appears to be the only way the
higher income people will contri-
bute their fair share instead of
working more hardship on the
lowest paid people who can least
afford the price a sales tax would
cost them.

Lt. Governor Phil Sorensen made
a speech of interest and continued
to expound his interest in Nebras-
ka and furthering tourism and the
good of the State.

An election was held for a va-
cancy on the Executive Board and
Richard Lintner, President of IB
EW Local 22, was elected to fill
the job.

A fact to remember was brought
out on the Speaker Rostrum. La-
bor does not stand against Man-
agement. Only against Manage-
ment Tyranny.

New Stewards
Okay'd by E-Board

of State

Hamell Elected President

Electrical Council

Why Strikes?

Some people say: “I like unions,
but I don’t like strikes”. Union
members don’t like strikes either.

a last resort which happen only
when constructive collective bar-
gaining breaks down in disagree-
ment,

We read about strikes, because

|strikes are dramatic and strikes

We don’'t often read
settlements be-

are news:
about peaceful

_ [tween labor and management—Dbe-

cause they're not superficially
dramatic and they don’t make
news. Actually, for all the pub-
licity, there aren’t many strikes.

U. S. Government figures show:
only one-quarter of one percent of
our total man-working days were
lost by strikes or lockouts in 1958.
During World War II, with all its
tensions and problems, the propor-
tion was scarcely greater. Clearly,
the number of man-days lost by
strikes is very low.

Many unions have the good for-
tune never to need to strike.

Workers only vote to cut off
their income when they have no
alternative. American workers
place the power to call strikes in
the hands of their officers through
democratic procedures which in-
sure that work-stoppages are only
a matter of last resort.

The right to strike is essential.
Workers and their unions have few
economic resources compared to
the much greater economic
strength of corporations, with
their great treasuries and their
ability to sustain themselves over
long periods of time through the
use of their reserves.

Without the right to strike—
even if that right is used most
sparingly—unions find it difficult
to win peaceful settlements at the
collective bargaining table. The
threat to strike puts a deadline on
negotiations — and where differ-

ences exist between management
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They recognize that strikes are

Nebraska State Electrical Coun-
cil unanimously elected Ed J. Ha-
mell as its President. The term
will run for one year.

Ed J. Hamell
His responsibilities will be to
correlate all activities pertaining
to socal, political and labor ac-
tions for manufacturing, construc-
tion and maintenance of IL.B.EW.
Locals affiliated with this body.

Ed replaced Elmer Smith of Lo-
cal 22, Omaha who did not seek
re-election.

Local 1974 is proud to have one
of its Officers serving in this cap-
acity and thanks all those respons-
ible for electing Ed to this office.

A Voice from
The Cable Shop

by Bryce E. Qualset, 251
FELLOW MEMBERS:

You know that negotiations are
at hand, it is time for you to give
some thought to the basic ideas of
unionism.

It has always been the idea of
labor, to have uniform treatment
of all labor employees of the
brotherhood. In our local, we seem




buy an appliance in a store and
it didn't work, you would be able
to return the appliance in ex-
change for one that does work.

We want to make sure that
everyone in the bargaining unit
will benefit specifically in take
home earnings.

One encouraging thought is, that
the Company seems to be thinking
along the same lines as our initial
proposal to them. This is an indica-
tion that they are willing to listen
to our proposals and correct their
mistakes.

Another topic of discussion at
the Council meeting was the in-
adequacy of rates to make 15%
in earning power.

It was not a surprise to find out
that there are rates throughout
the entire system that haven't
made 15% in 3 and 4 years and
in some cases have never made
15% since they were initially set.
Why?

The question was asked, does
the Company ever take an audit
of a rate that isn't making 15%7
and if so, do they adjust the rate
if found to be in error? Yes they
do but seldom is the rate that
is found to be in error ever ad-
justed to a 15% earning level.

Another topic discussed was,
further education to be afforded
Wage Incentive Committee mem-
bers of each location at a chosen
site.

l.ast year, as you know, we were
further educated at the University
of Wisconsin on Wage Incentive
and Job Grades. It was generally
felt, that because of the excellent
job the University did in the past,
this may be our future site for
this spring, however this depends
vpon the type of information we
can gather to be able to put the
school classes together and get
something out of it worthwhile.

If there are any questions you
would like to ask concerning the
recent Council meeting or the pro-
gress being made in negotiations
on Article 16, Wage Incentives,
don't hesitate to contact me —
Ron Hallett, Ext. 2077.

The Union Label
Is A Symbol of
“All for One and
One for All”

CRILE QIR VYWililR WS WL
as a purchasing reservoir.

Note was made by Nels Peter-
son, the Secretary-Treasurer of
State AFL-CIO, that we should
all affiliate completely and not
try to keep from paying our fair
share into the organization, and
to pull together on the coming
election.

Attention was brought to Dave
White of Iowa, United Pork Work-
ers Association, having donated
$600.00 to the Nebraska area for
Voters Registration Drive.

All of our delegates were on
Committee with Robert Ruster-

| e
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ment Tyranny.

New Stewards a
Okay‘d by E-Board

Jack L. Hurst.cseeeseee Dept. 437
William L. Bartlett..... Dept. 421
Margaret S. Gustafson..Dept. 442
Edgar H. Thompson..... Dept. 244
Shirley R. Kolo......... Dept. 442
William J. NaPier....... Dept. 245
G, CoaDRrath - s irsiss T o Dept. 251
CHIEF STEWARD

Delmar F. Wilson ...... Dept. 423
Ralph Haines.......cceus Dept. 442

Fremont, Nebraska.

2 . Ssath
State A. F. of L. President Richard Nisley (at left) hears the
Democratic nominee for Governor, Phil Sorenson present his views
on taxation to the delegation of the State AFL-CIO Convention in

v

Omaha Telephone Employees

Federal Credit Union, Inc.

Two Offices to Serve You
1822 Douglas Street
Omaha, Nebraska 68102
Telephone 342-5081

11836 Elm Street
Omaha, Nebraska 68144
Telephone 333-4323
ONLY A CREDIT UNION PAYS

AN INTEREST REFUND TO BORROWERS
See your Credit Union first
FOR ALL LOANS

to win peaceful settlements at the
collective bargaining table. The
threat to strike puts a deadline on
negotiations — and where differ-
ences exist between management
and labor, the rush to meet the
deadline brings about compromises,
on both sides ,that might otherwise
not be possible.

That's why, in a free society,
there’s no constructive alternative
to the right to strike.

That's why, in dictatorship coun-
tries, the first act of the dictator
is invariably to forbid the right to
strike.

American labor treasures the
right to strike. American labor
wisely uses that right sparingly
and cautiously.

BIG FREDS PIZZA
GARDEN & LOUNGE

“For the Best Darn

Pizza in Town”

1101 So. 119th St.
Phone 333-4414

unionism.

It has always been the idea of
labor, to have uniform treatment
of all labor employees of the
brotherhood. In our local, we seem
to have two (2) different groups
and two (2) different codes. Dif-
ferent treatment is afforded cross-
bar employees than that of the
cable shop. It seems to me, that
we are all obligated to force the
company to be consistent in all
areas. This way, if the treatment
were to be consistantly bad, the
conditions could be bargained and
improved for all.

There are many inconsistencies
in the payment of incentive; each
group seems to have its own plan.
A very simple rule for us all to
remember, is that first we have
consistant treatment and that
service be the weighing factor in
advancement and to attain the
desirable shift. When qualification
is considered a weighing factor,
management is the sole judge of
the qualification and so this allows
them to place people with no re-
gard to service.

DID YOU KNOW?

In Massachusetts, members
of both parties of the state
legislature joined to defeat a
“right-to-work” law proposal
by a vote of 190 to 2.

130th and “Q" Street

Millard

334-5255
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Labor Needs Frank Morrison

in the United

States Senate

Governor Frank B. Morrison

In reviewing Governor Mor-
rison’s past record as the Chief
Executive of the state of Nebras-
ka, he stands head and shoulders
above his opponent. His record
reads a long list of accomplish-
ments on the road of progress.

Some of the accomplishments
read as follows:

COPE ACTIVITIES .

by Bob Rustermier
You will find a report of the
endorsements made by the Nebras-
ka AFL-CIO Convention in this
issue of the Short Circuit. The rea-

antdine hahind thaca oandnrcecamon te
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Curtis DID Hurt Us!

Facts Nebraskans

EDUCATION, Curtis
voted . . .

1. Against National Defense Edu-
cation,
In 1958 the United States Senate

Carl

|| passed the National Defense Edu-
‘| cation
'|15. 76% of the voting Republicans
' |voted for the Act, but NOT Carl
‘| Curtis. He voted to deprive Ne-

Act by a vote of 66 to

braska and the nation of $75 mil-

‘| lion in funds to improve the teach-
{|ing of science, mathematics, and

modern foreign languages in the

i public schools. (Congressional Rec-
ord, August 22, 1958).

Should Know!

2. Against Library Services.

In 1963 the United States Sen-
ate passed by a vote of 89 to 7, a
bill to provide some $45 million in
funds for library construction and
services. 81% of the voting Repub-
licans voted for this bill, but NOT
Carl Curtis. (Congressional Rec-
ord, November 26, 1963.)

3. Against Medical Education.

The University of Nebraska
Medical School received a grant
of some $8 million in funds pro-
vided for by this Act, which passed
the United States Senate by a
vote of 71 to 9 in 1963. 84% of the

Proposéd by the
1965 Legislature

Proposed Amendment No. 1
Constitutional amendment to
eliminate the ineligibility of elec-
tive 'executive state officers to any
other state office during the term
for which they have been elected.
For
[¥] Against
Proposed Amendment No. 2
Constitutional amendment to
authorize the payment of travel
expenses and a per diem to mem-
bers of the Legislature while the
Legislature is in session.
% For
Against
Proposed Amendment No. 3
Constitutional amendment to
permit the state or governmental
subdivisions to enter into contracts
for services or training with priv-
ate, commercial, and vocational
schools.
For

[¥] Against

viding for the deducting of costs
of administering the unsold school
lands before distribution of income
is made.
[x] For
Against
Proposed Amendment No. 12
Constitutional amendment pro-
viding that educational funds shall
be invested as the Legislature may
by statute provide.
x] For
Against
Constitutional amendment au-
thorizing the Legislature to pro-
vide for investment of funds of the
state and of cities, villages, school
districts, public power districts,
and other governmental or politi-
cal subdivisions as it may by sta-
tute provide.
[x] For
Against
Proposed Amendment No. 13

J Constitutional amendment

7 T Y T a—

voting Republicans voted for the
Act, but NOT Carl Curtis. Had he
had his way the University of Ne-
braska Medical School would
have received no funds. (Congres-
sional Record, September 12, 1963.)
4. Against Higher Education

In 1963 the Federal Aid to High-
er Education Bill passed the
United States Senate by a vote of
60 to 19. 70% of the voting Repub-
licans voted for the bill, but NOT
Carl Curtis. He voted to deprive
Nebraska and the nation of $1.2
billion in funds for the construc-
tion of classrooms, laboratories
and libraries. (Congressional Rec-
ord, October 21, 1963.)

5. Against Vocational Education

The United States Senate, by a
vote of 82 to 4, voted to expand
vocational education programs in
1963. 93% of the voting Republi-
cans voted for this measure, but
NOT Carl Curtis. (Congressional
Record, December 12, 1963.)

IN HEALTH, Carl Curtis voted...
1. Against Mental Health.

In 1963 the United States Sen-
ate, by a vote of 72 to 1, passed
the Mental Health Bill authorizing
$848.5 million in grants over a
ten-year period for research, treat-
ment and construction programs
for the mentally ill or retarded.
96% of the voting Republicans
voted for the bill, but NOT Carl
Curtis. He was the only man in
the United States Senate to op-
pose it. (Congressional Record,
May 27, 1963.)

2. Against the Control of Water

Pollution.

In order to maintain pure water
and develop effective sewage sys-
tems, the U.S. Senate, by a vote
of 68 to 8, passed the Water Pollu-
tion Contral Act of 1965. 75% of
the voting Republicans voted for
the Act, but NOT Carl Curtis.
(Congressional Record, January
28, 1965.)

LIN THY SFAR(CH FOR WORLD




ka, he stands head and shoulders |
above his opponent. His record
reads a long list of accomplish-
ments on the road of progress.

Some of the accomplishments
read as follows:

—140 new industrial plants in
the state during his administra-
tion.

—The Industrial Development
Act brings more than 40 million
dollars in the industrial financing.

—Nebraska ranks highest of the
eleven states of the midwestern
region in manufacturing employ-
ment in dollar gain in the past five
years.

—Income from outdoor recrea-
tion and tourism of 125 million
dollars annually.

-—Qver 1 million people visited
our state parks in 1965, as com-
pared to 600,000 during 1960.

—There has been an increase of
over 400% of over-night campers
in our state since 1959.

—Governor Morrison’s Sell-Ne-
braska promotion in Europe has
attracted travelers in our state
from every country in Europe.

-—Governor Morrison’s leader-
ship as a spokesman for the Con-
ference of Governors is recognition
by all the other Governors, both
Republican and Democrat, that
cannot be over-looked.

—The progress in highway con-
struction on the interstate from
50th of the States, to above the
national average in five years.

650 miles of state highways
have been resurfaced since 1961.

--Mileage of unsurfaced high-
ways has been reduced by 1,352
miles in the past five years.

-—Progress in cooperation with
the Federal Government in Educa-
tion, Mental Health, Agriculture,
Agricultural Research and Indus-
trial Development Programs.

In the past six years, because of
all these accomplishments and
many others, Governor Morrison
has proved to us he knows the
problems of Nebraska and is will-
ing to do something about it.

His opponent has been a rep-
resentative of this state in Con-
gress and the Senate for the past
28 years. Organized Labor has
found little that he’s done for any-
one in the state of Nebraska, but
to try and enslave them to the

by Bob Rustermier

You will find a report of the
endorsements made by the Nebras-
ka AFL-CIO Convention in this
issue of the Short Circuit. The rea-
soning behind these endorsements
are spelled out for you to read.
They are quite lengthy but we feel
are worth the time it takes for you
to read them.

We want to give you the ben-
efit of the reasoning which was
made after the investigation made
by the COPE Committee, the
State Convention, the State Of-
ficers and their Legal Counsel. We
want to point out a fact which
always comes to the surface when
endorsements are made. We are
not trying to tell you how to vote.
We are giving you advice based on
information which the every day
member would not have the op-
portunity to receive.

Based on the problems you and
other Union members have which
are difficult to handle because of
legislation and poor representa-
tion at all levels of government,
we have made these endorsements.

Please give yourself, organized
labor and your community a break.
Go to the polls and vote. When you
vote, give the endorsements your
best consideration. Be factual. Do
not go on rumors or the political
maneuvering of half-truths, out
and out lies, or twisted facts.

The enemies of labor both on
the national and local levels are at
work. The best example of this
is the rediculous charge made by
a senator against Governor Mor-
rison. Do not fall for this political
maneuvering that will lead you to
the slaughter like a sacrificial
lamb.

Do not fall for the line that
there is not much of a choice be-
tween candidates this year. There
is a definite difference in every
candidate that has our endorse-
ment or there would have been no
endorsement at all. This has es-
pecially been used in the race for
Governor.

I want to urge you to get to the
polls and vote and please read the
information we have compiled for
you. The only opinions in this in-
formation are those ‘that were
formed after a careful look at
both sides of the issue by the con-
sideration of many people.

benefit of a small majority.

SUDAIVISIONS L0 ChHLeDr Lo conuacs
for services or training with priv-
ate, commercial, and vocational
schools.
For
Against
Proposed Amendment No. 4
Constitutional amendment to
increase the number of members
on the State Board of Education
from six to eight to be elected from
districts of substantially equal pop-
ulation and to decrease the terms
from six to four years.
For
Against
Proposed Amendment No. 5
Constitutional amendment au-
thorizing the Legislature to fix
the value of land actively devoted
to agricultural or horticultural use.
For
Against
Proposed Amendment No. 6
Constitutional amendment au-
thorizing transportation services
for children attending any elemen-
tary or secondary school.
For
Against
Proposed Amendment No. 7
Constitutional amendment to
provide procedure for the removal
or retirement of any Justice or
judge of any court of this state.
For
Against
Proposed Amendment No. 8
Constitutional amendment pro-
viding that when an income tax
is adopted, the Legislature may
base the tax upon the laws of the
United States.
For
Against
Proposed Amendment No. 9
Constitutional amendment mak-
ing the Governor ineligible to the
office of Governor for four years
next after the expiration of two
consecutive terms for which he
was elected.
For
Against
Proposed Amendment No. 10
Constitutional amendment au-
thorizing the Legislature to pro-
vide for payment or cancellation of
taxes against real estate owned or
acquired by the state or its gov-
ernmental subdivisions.
For
Against
Proposed Amendment No. 11

|

tute provide.
X For
Against
Proposed Amendment No. 13
Constitutional amendment
changing the method of apportion-
ment of the members to be elected
to the Legislature.
For
Against
Constitutional amendment au-
thorizing the Legislature to specify
representation in districts changed
by reapportionment.
X For
Against
Proposed Amendment No. 14
Constitutional amendment pro-
viding that when a general sales
tax, or an income tax, or a com-
bination of a general sales tax
and income tax, is adopted by the
Legislature as a method of raising
revenue the state shall be pro-
hibited from levying a property
tax for state purposes, except for
funds to be used for capital build-
ing improvements of the state, and
the Legislature shall allocate not
less than twenty per cent of the
proceeds from such tax to the
common schools which are exclu-
sively owned and controlled by the
state or an educational govern-
mental subdivision thereof.
X For
Against
Proposed Amendment No. 15
Constitutional amendment to
permit the exemption from an in-
tangible property tax of life insur-
ance and life insurance annuity
contracts and any rights to pen-
sion or retirement payments.
For
Against
Referendum Order by Petition
of the People No. 300
“Shall Legislative Bill No. 797,
enacted by the Seventy-fifth Ses-
sion of the Legislature of the State
of Nebraska, the purpose of which
is to provide for a State income
tax beginning January 1, 1967, be
approved?”
For
Against
Constitutional Amendment Pro-
posed by Initiative Petition
No. 301
Proposed amendment to Article
VIII, Section 1A of the Constitu-
tion of Nebraska, relating to tax-
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Constitutional amendment pro.'ation; to provide that the state

| tion Contral Act of 1965. 75% of

the voting Republicans voted for

the Act, but NOT Carl Curtis.

(Congressional Record, January

28, 1965.)

IN THE SEARCH FOR WORLD
PEACE AND UNDERSTAND-
ING, Carl Curtis voted . . .

1. Against the Eisenhower “Atoms
for Peace” Program.

Under the leadership of Pres-
ident Eisenhower, the United
States signed a Treaty to create
an International Atomic Energy
Agency, originally proposed as a
part of Eisenhower’s “atoms for
peace” program. The U.S. Sen-
ate ratified this Treaty by a vote
of 67 to 19. 73% of the voting Re-
publicans voted for ratification,
but NOT Carl Curtis. (Congres-
sional Record, June 18, 1957.)

2. Against Preparations for a

Peaceful World.

In 1963 the U.S. Senate, by a
vote of 59 to 14, authorized $20
million for the operation of the
Arms Control and Disarmament
Agency. In 1965 the U.S. Senate,
by a vote of 74 to 11, authorized
an additional $20 million to this
Agency for program operations
and research contracts. In 1963,
67% of the voting Republicans
voted for the authorization and in
1965, 80% of the voting Republi-
cans voted for the needed amend-
ments, but NOT Carl Curtis. (Con-
gressional Record, June 17, 1963
and March 10, 1965.)

8. Against the Peace Corps.

In 1961 Senator Curtis voted to
CUT funds for the Peace Corps
by $15 million. 65% of the voting
U.S. Senators voted to save the
funds, but NOT Carl Curtis. (Con-
gressional Record, August 24,
1961.)

4. Against the Test Ban Treaty.
The United States signed this

Treaty because a continuation of

nuclear explosions would endanger

the health of almost every child
yet unborn. The U.S. Senate rat-
ified the Treaty by a vote of 80 to

19. 76% of the voting Republicans,

including Senator Hruska, voted

for ratification, but NOT Carl Cur-
tis. (Congressional Record, Sep-

tember 24, 1963.)

shall be prohibited from levying
a property tax for state purposes.
For
Against




October, 1966

$ CA

THE SHORT CIRCUIT

Five

RICHARD M. FELLMAN

Richard M. Fellman

Dick Fellman is a young lawyer in the city of Omaha. He is
running against Glen Cunningham for Congress in the Second District
of our state. In our relationship with Mr. Fellman, we find that he
is a very thorough and intelligent®

young man.

We have not been satisfied with
the representation Nebraska has
been getting from Mr. Cunning-
ham for a number of years. Mr.
Fellman is a young man with very
little political experience, but
shows us that he knows the prob-
lems of the Second District in the
State of Nebraska and he sincerely
wants to try to do something about
them.

Mr, Cunningham hasn't even

saada an attoarmnt tn enluve comma nf

limited funds and is showing very
definite signs of possessing the
type of leadership we need in
Congress.

In talking to people that have
known Mr. Fellman since he was
a boy and have known him in busi-
ness and community activities, we
find that they have nothing but
good to say about his willingness
to work and his ability to get
things done.

The people of Nebraska need
Dick Fellman in Congress.

INCOME
TAX

(Cont’'d from Preceding Column)
sales tax levy even takes its toll
from the very poorest who depend
entirely for their existence on
workmen’s compensation, unem-
ployment benefits, old-age pen-
sions, or on public welfare.

b) Because the sales tax is a
flat tax, the burden of the tax
does not increase as incomes in-
crease.

¢) Under most sales taxes, the
purchases of services — largely
bought by higher-income families

are not taxed. What is more,
there is no tax on savings (which
largely accrue to the well-off). On
the other hand, everything for
which a poor family must spend is
usually taxed.

d) Because poorer families
buy goods in smaller amounts, with
each trip to the store the fraction-
al sales taxes extracted from them
generally add up to a higher ac-
tual levy than the stated amount
of the tax. For example, although
officially the sales tax may be 3%,
the actual tax paid, because of less
than dollar purchases, may add up
to 5% or 6%, and often does.

While the AFL-CIO has always
opposed sales taxes as unfair lev-
ies on consumers, that have no re-
lationship to “ability to pay”, it is
most difficult to remove this tax

once it has been placed on the|

books. Our major effort—and one
that has not yet been too success-
ful—is to at least remove this tax
from food and drugs.

(6) Ultimately, the only fair
basis on which to levy taxes is a
tax that is based upon income,—
the personal income of a family
or the profit of a business. What
is more, if these taxes are to be
related to ability to pay, as in-
come goes up the rate of the tax

chnaild on 11 Thaoaca ara what ars

PHILIP SORENSEN

Lt. Gov. Phil Sorensen

Philip Sorensen has been the Lt. Governor for the past two years.
His leadership and cooperation with Governor Morrison as a part of
the State House Administration gave some real dignity to the office

of Lt. Governor.

In past years the Lt. Governor’s
office was an office held by in-
dividuals who sat in the office
and precided over the legislature
and took care of routine matters
when the Governor was out of
state,

2

of the State of Nebraska, not just
organized labor.

The story that is going around
and seems to be gaining momen-
tum is that the little banker is not
much different than Mr. Sorensen
is just not true. The little banker
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lems of the Second District in the
State of Nebraska and he sincerely
wants to try to do something about
them.

Mr. Cunningham hasn’'t even
made an attempt to solve some of
these problems.

After our interview with Mr.
Fellman, we were impressed with
his ability to recognize the prob-
lems of our State. His campaign
is well organized and with very

find that they have nothing but
good to say about his willingness
to work and his ability to get
things done.

The people of Nebraska need
Dick Fellman in Congress.

Organize labor’s leadership to a
man is sold on Dick Fellman. We
are sure that Nebraska would be
proud of this young man in Con-
gress. We are asking you to give
him your support.

Here is our reasoning for supporting Income Tax measure—

INCOME TAX

After research by National AFL-
CIO and others, the following are
the findings of your Executive
Board:

(1) Except for Nebraska, every
other state has adopted either a
broad-based personal income tax
or a general sales tax, in order
to provide needed revenue. This
has become necessary through the
years for several reasons. In the
first place the revenue needs of
the states for education, health,
recreation and other purposes have
required a vast increase in revenue.
In the second place, the conven-
tional property tax no longer
could yield enough revenue to meet
the expanding revenue needs of
both the localities and the states.
What is more, the property tax is
not levied on the basis of any fair
determination of “ability to pay”
and is exceedingly burdensome,
particularly on home owners.

As a consequence of these fac-
tors, all other states have relin-
quished receipts from property
taxes to their local governments,
except Nebraska. In 1965, 30% of
total Nebraska tax revenue still
came from the property tax. Most
of the rest of Nebraska's revenue
(57%) came from selective sales
taxes on tobacco, alcoholic bever-
ages, and particularly on motor
vehicles.

(2) Because of the absence of a
broad-based state-wide tax, except
for the property tax — in 1965
Nebraska was collecting less tax
revenue per capita than any other
state in the union. While the av-
erage per capita state tax collec-
tion for the 50 states as a whole
was $137, the total for Nebraska
was $78.

(3) While trade unionists —like
everybody else—take no particu-
lar pleasure in having to pay more
taxes, the AFL-CIO has recog-
nized that increasingly more and
more public services are essential
to a higher standard of living and
that we must depend upon their
being provided by government.
This is particularly true in the
fields of education, health, recrea-
tion, welfare, ete. It would be dis-
honest on our part to demand
greater services from government
and, on the other hand, to deny
government the tax revenue which
it must raise in order to pay for
them.

(4) The basic problem today at
all levels of government, is how
to raise more revenue to provide
increasing services for an increas-
ing population, and how to raise
this revenue fairly.

(5) In 1965, 37 states were seek-
ing to resolve part of their reve-
nue problem through the imposi-
tion of a general sales tax. In
some states this tax goes up to
5% and in most it includes a sales
tax even on food and medicine.
Unfortunately, the sales tax is not
in any way related to the ability
of a family to pay taxes and, in
fact, it bears most heavily on
families that are most in need. Al-
though the states raised one-quar-
ter of all their tax revenue from
general sales taxes in 1965, it is
an unfortunate tax for many rea-
sons.

a) It imposes its levy even
on the first $1 of a family’s ex-
penditures. Since no dependent’s
allowance is provided for—as is
the case under an income tax—the

(Continued Next Column)
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or the profit of a business. What
is more, if these taxes are to be
related to ability to pay, as in-
come goes up the rate of the tax
should go up. These are what are
known as ‘“progressive” income
taxes.

In 1965, 36 states imposed an
income tax on individuals and 38
states imposed an income tax on
corporate profits. Together, these
taxes raised slightly more than
21% of all state taxe revenue.

The AFL-CIO has strongly sup-
ported greater use by the states of
progressive income taxes in order
to provide a broad-based source of
additional revenue.

The proposal on which a refer-
endum will be held in Nebraska is
an income tax on individuals and
corporations. Under this tax, in-
dividual and corporate income
would be computed as it is now
measured for the federal income
tax. What is more, there would be-
—as under the federal law—a $600
personal exemption for each mem-
ber of the family, to which no tax
would apply. As a consequence,
no Nebraska family of four per-
sons would pay this tax if it has
an income of less than $3,200. (Be-
cause of allowable deductions for
church and charitable donations
and for other factors, the tax act-
ually would not touch families with
an even higher income).

It appears that the rate of the
income tax to be levied in Ne-
braska would be the same for all.
While this would not be a “pro-
gressive” income tax, the amount
of tax collected would be greater
as family income or corporate
profits rise.

It should be noted that the full
burden of a Nebraska income tax
on families and businesses would
be less than it seems. This is due
to the fact that, under the federal
law, state taxes can be deducted
in computing what is owed to
Uncle Sam. In effect, if Nebraska
adopts a state income tax, the fed-
eral government will be underwrit-
ing a substantial part of the bur-
den both for individuals and for
corporations through its own tax
forgiveness provisions.

REGISTER
AND VOTE

office was an office held by in-
dividuals who sat in the office
and precided over the legislature
and took care of routine matters
when the Governor was out of
state.

Lt. Governor Sorensen was not
satisfied with this type of routine.
He projected himself into the prob-
lems of the State. He helped the
Governor make decisions and
develop policy. As Lt. Governor, he
was a part of the administration,
not just filling an office. This man
is prepared to carry out the pro-
grams introduced by Governor
Morrison. He knows the problems
of the State of Nebraska and is
willing to attack them vigorously
in an attempt to solve them. His
opponent has stated that Gover-
nor Morrison has no project or
program which he would adopt or
keep in existence. He has made
this statement repeatedly through-
out his campaign. Are we to be-
lieve that all the time and money
that has been spent to put this
state in motion should be washed
down the drain?

Organized labor believes that
Mr. Sorensen is better equipped
because of his record to represent
the best interest of all the citizens

| organized abor,

The story that is going around
and seems to be gaining momen-
tum is that the little banker is not
much different than Mr. Sorensen
is just not true. The little banker
has a very good habit of listening
to the things that Mr. Sorensen
says on the issue, then he picks
out the part he likes and says,
me too. This is always a couple
of days later when he has had a
chance to discuss it with some of
the old pros that are supporting
him.

Some months ago, Mr. Sorensen
put out a series of articles on
his positions on various issues con-
fronting the State. To date, his
opponent has not put down in writ-
ing one single thing that would
let us know what his position is.

When the state organization in-
terviewed Mr. Sorensen’s opponent,
it was found that he was quite
capable of discussing generalities,
but when you wanted to talk about
the fine points of State problems,
it was very clear that he wasn't
too well informed.

This is why the leadership has
indorsed Mr. Sorensen and is ask-
ing you to support him now and
at the polls in November.

Organized Labor Indorses
- Clair Callan

Clair Callan has been a Con-
gressman representing the First
District in Congress for the past
two years. His record in Congress
has been a breath of fresh air for
the people of Nebraska.

He has taken a firm stand on
every issue that came before Con-
gress. He did not always vote the
way organized labor would have
had him vote. In most of the issues
he supported our position. When
he did not support the issue as we
would have liked him to do, he
stood up and was counted and told
us point blank his reasons for his
actions. This we admire him for.
Other representatives try to justify
their position by telling us that
most of the other representatives
agree with them. Not so with Mr.
Callan.

Organized Labor has endorsed
Mr. Callan because of his record
and is asking their membership to

vote for him on November 8.

RE-ELECT

CALLAN

TO CONGRESS
If we had more representatives
like Mr. Callan, our way of life
would be much easier.
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T rucking
by Harlan “Whitey” Clark

Recently the Company has in-
stalled what they call, Centralized
Trucking. This means one truck-
ing deraptment 242-1 to handle all
the trucking needs, (more than 300
foot in distance) for departments
441, 433, 435 and 437.

This plan has not been in oper-
ation long enough to adequately
show the effects this will have on
the earning power of the wage in-
centive employees in these various
pay groups. However, it has had
some effect in so much that some
sections in these pay groups have
had to turn over their rider type
trucks to department 242-1. This
means that all moving of material,
within their own particul section
or department which used to be
handled by a rider type truck is
now handled by a hand transport-
er. If this moving of materials re-
quires lifting or stacking it on
other materials, then the Section
Chief has to run around trying to
borrow a truck to do this handling
of material.

Other instances where this has
had some effect, is in how quickly
the centralized trucking depart-
ment is able to answer calls on
requests from the various depart-
ments to move materials 'so as not
to adversely effect the earning
power of the people in these de-
partments. We have already re-
ceived some reports that in some
instances, there has been consid-
erable waiting time between when
the call was received and when the
job was actually handled.

We are not criticizing the truck
drivers themselves, because we
realize they are doing the job to
the best of their ability. We also
know, that no one can be in two
places at the same time. Our ques-
tion is, what is the Company do-
ing about the amount of waiting
time that is involved? A standard
answer is probably, ‘“we are cover-
ing them with Group Credit for
Daywork.” This is fine, except the
people don’'t make money on some-
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Sports Spotlites
by Larry Anderson

A bright thought for the hunter:

According. to surveys, the hopes for

a good Duck Season this fall are

the highest in years. Early indica-

Larry G. Anderson

tions of a good Duck crop on the
Canadian Prairie Provinces proved
valid, and this fall should pro-
duce much better than usual ac-
tivity. The final answer will de-
pend upon the vagaries of the
weather.
* * *

FALL FISH

Spring is generally conceded to
be trout time. Nevertheless, smart
anglers get in some of their best
licks in late summer and early fall.
Night fishing with big flies, dry
and wet, is especially productive
in late summer, And, even in the
northern states, trout will feed on
midday hatches of insects into Oct-
ober. Streams are not crowded
since hunting takes away the pres-
sure and you can have things as
you like them. Also, trout have
had another half-year growth and
will average out much larger than
in the early months of the season.

S * *

SPORTS SPOTLITE QUIZ
FOOTBALL:

1. Which, if any, of the Big Ten
Football Teams have never played
in the Rose Bowl Game?

2. Where are these Bowl Games
played?

(a) Rose Bowl
(b) Cotton Bowl

B R e Ll vl o il e B o | B

(¢) Orange Bowl

THE SHORT CIRCUIT

by Jerome F. Berger

The South Vietnamese, in their
country’s recent election, displayed
their desire to live under a demo-
cratic form of government by
flocking to the polls under severe
threats and terrorism from the
Communist Viet Cong. Eighty per-
cent of those eligible defied Com-
munist terror tactics and cast
their ballot for freedom.

These war-ridden people of
South Viet Nam know well the
scourge and tyranny the Com-
muist forces portray. They want
none of it.

What a sobering thought it is
when we stop to think that in
America, the land of the free, only
a little over half of the eligible
voters bother to vote on election

by Jim Gruidel, Dept. 458

A few years ago, it was common
for pay groups in the cable plant
to experience earnings in excess
of 20%. Now, in more current
months, the wage incentive take-
home pay in many groups has de-
creased drastically. It is possible
in almost any pay group for an
employee to compare his earnings
today with those of days gone by
and come up with a sore opinion
of the Wage Incentive Plan and
the administration of the Plan. In
some pay groups the employees
claim that now they are producing
more in less time with fewer em-
ployees and still earning less than
a few years ago. Incentive pay-
ments should increase at least in
direct proportion to production.
There is no reason for workers’
earnings to vary proportionately
less than output. In fact, since it is
always more difficult to produce
extra units, and since cost reduc-
tions are greater as production is
increased, payments to workers
should really be increased more
than output.

Recently, the Wage Incentive
Committee has noticed an increas-
ing number of problems in the

cable plant \y_hlch are having a

80% of Eligible Vietnamese
Vote Despite Commie Terror

day. Are we, as Americans, be-
coming so complacent, so lazy, so
indifferent, that we do not care
about the future of our land?

Many great Nations in the his-
tory of the world decayed within
because of this very thing.

All over the world today, Amer-
ican men stand ready to preserve
our freedom and the freedom of
others who are too weak to defend
themselves adequately against
Communist aggression. Let’s show
them that we appreciate it by go-
ing to the polls on November 8th
and declaring our firm belief in
democracy and our steadfast de-
sire to preserve it.

If you have not yet registered,
you have until the 28th of Octo-
ber to do so.

CABLE PLANT WAGE INCENTIVES

be treated with respect no matter
how small his problem may seem.
It is the responsibility of the sup-
ervisor to encourage a good atti-
tude among employees rather than
to destroy it!

4. Inconsistant judgement by
management in granting allow-
ances where they are deemed ne-
cessary will cause comparisons by
employees. Employees may com-
pare their own group with another
similar group as to allowances
should be consistent from month
to month within a pay group.

5. Distrust in the method of
setting rates is sometimes a cause
of low morale. No rates can be
assumed to be completely accurate
because of the human error factor.
Also, changing conditions can be
a factor in making a rate inade-
quate. Sometimes rates are set on
results of studies conducted dur-
ing which abnormally good condi-
tions prevailed or studies are used
in which an above average opera-
tor was used. Some employees feel
that there is no longer 25% earn-
ing potential on machine controlled
jobs due to poor quality suppy, ex-
cessive increase in machine speed
which makes quality requirements
almost impossible to meet, and
varione other conditions which

October, 1966

QUINLAN'S COLUMN

by Michael Quinlan

I hear that many of us are ques-
tioning the abrupt decline in over-
time work. Don’t you think this is
part of managements negotiating
strategy? That by making us “lean
and hungry” we’ll be ready to buy
their “peanut package” when of-
fered. Actually these actions only
prove out the inadequate wages
and benefits. We simply can’t exist
on a five-day paycheck. I would
hope that this managerial “arm
bending” would tighten our jaws
and make us even more determined
to resist.

Another subject uppermost in
the members minds, our Blue
Cross hospital surgical and medi-
cal coverage. In recent negotiations
by other Locals, I'm told that Wes-
tern Electric has agred to pay
half of the current premium.
That’s nice! They were supposedly
paying half of ours a year ago and
now they tell us that they're again
willing to pay half. It seems more
like a double cross policy to me.

One other thing; I have a tre-
mendous respect for our Wage In-
centive Committee, but, as cap-
able and deciated as it is, its hands
are tied by Article 16, paragraph
11.1. They cannot arbitrate the ad-
ministration of Wage Incentive.
This simply means that if you
or I or a group has a wage incen-
tive grievance, our committee will
process it, spending hundreds of
dollars, and if management doesn’t
agree, they can go no further.

It's a fact that arbitration and
strikes are the two things that
force supervision to be honest and
sincere. Why would our manage-
ment refuse to arbitrate wage in-
centives if it were honest and
above board? Every month your
representatives are beseiged by
irate disappointed members de-
manding to know what happened,
why the drop, etc. Every depart-
ment, it seems, has a different ap-
plication of the plan. How much
or how little incentive do we
make? 20%, 12, 10?

Do you realize that over the
years, management has anchored
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ing about the amount ol walling
time that is involved? A standard
answer is probably, “we are cover-
ing them with Group Credit for
Daywork.” This is fine, except the
people don’t make money on some-
thing that is hour for hour recov-
ery.

This has also had some effect
on people doing rated work who
are required to stop their opera-
tion and move material with a
hand transporter. This time may
be beyond what is allowed in the
non base allowance and should not
be charged under group credit for
daywork. Management should be
aware that there are other time
charges afforded to them other
than group credit for daywork for
specific situations such as this.

We are going to be watching this
new Centralized Trucking opera-
tion very closely because we feel
that people should not have to
suffer in earnings from something
the Company instigated as a “Cost
Reduction.”

LINDLEY
CLOTHING

"The Store for Men
and Boys"
Millard Center

132nd & “L"
Millard

j
N

|FTlJ

Bar & Grill

4721 Military Ave.
Omaha, Nebr.

Phone 556-2007
Louis J. Pribyl

in the Rose Bowl Game?

2. Where are these Bowl Games
played?

(a) Rose Bowl

(b) Cotton Bowl
(¢) Orange Bowl
(d) Sugar Bowl

3. What were the first years for
each of those Bowls?

4. Who was the first Rose Bowl
Champion?

5. What team has won the most
Rose Bowl Games?
BASKETBALL:

6. Who was the first pro player
to score over 50 points in a single
game?

7. Who made the one-handed
shot popular in the '30’s?

8. What was the widest margin
of victory in an N.B.A. Game?

9. What major college team
holds the record for the most vic-
tories in an undefeated season?
HOCKEY:

10. Has any goalie ever scored a
goal in N.H.L. play?

11. Who holds the records for
money earned in awards?

12. Who holds the record for
shutouts in N.H.L. goalie history?
BOXING:

13. Who was the last man to
defeat Joe Louis?

14. Who are the three pro boxers
in the I-Beat-Patterson Club?

15. Who was the first heavy-
weight champion of the world?

16. Who were Arnold Raymond
Cream and Joe L. Barrow?

See Answers on Page 7

MILLARD

SERVICE
UNDER NEW
MANAGEMENT
TUNE-UPS — LUBE
SERVICE CALLS
— AVAILABLE —
To Western Electric
6 AM. to 1:00 A.M.
132nd & “L" Sts.
ART STOTTS, Mgr.
Phone 334-9849

should really be increased more
than output.

Recently, the Wage Incentive
Committee has noticed an increas-
ing number of problems in the
cable plant which are having a
detrimental effect on wage incen-
tive earnings. Undoubtedly, one of
the most crucial and serious prob-
lems is the poor morale which has
generated among the employees
because of obvious inequities which
exist in a wage incentive system.
Some of the conditions which are
contributing to low morale are:

1. Lack on the part of manage-
ment to keep the employees well
informed and educated on the
conditions existing within the pay
group which have an influence on
the earnings. In the case of a
change in rates, the employees
should be notified immediately of
the change and the reasons for the
change should be explained fully.

2. Due to various requirements
in cable production such as pair
size, guage of wire, type of armor,
ete., it is necessary that a variety
of rates are used. These conditions
add to the complexity of the in-
centive plan and thus breed dis-
trust and misunderstanding. Every
effort should be made to insure
than an employee who has a ques-
tion regarding the application of
a rate or any question concern-
ing incentive to be answered court-
eously and as enthusiastically as
was the question asked.

3. Lackadaisical attitude on the
part of some supervisors concern-
ing employees questions and prob-
lems leads to low morale. It should
be remembered that each person

LHIAL LIITAT 19 IV VMRS, sV yu TRa
ing potential on machine controlled
jobs due to poor quality suppy, ex-
cessive increase in machine speed
which makes quality requirements
almost impossible to meet, and
various other conditions which
have not been compensated for in
up to date rates. The Company
has the responsibility to insure
that all rates are current and ac-
curate as possible.

6. Poor quality supply from out-
side suppliers, such as inferior
copper rod being used in the in-
sulating lines results in excessive
wire breaks and other problems
which make it difficult to produce
to good product. This condition has
a detrimental effect on the group’s
morale.

These items are some of the
conditions in the cable plant which
need improvement before good
wage incentive earnings can again
be realized.

At this time, your Wage Incen-
tive Committee is awaiting an
answer from 5th level management
to a protest which was made in
regard to rate changes in the Con-
nector Cable job in Dept. 257. Al-
so discussions on grievances con-
cerning poor quality copper rod
and loss of good wire to scrap in
Dept. 251 have been held at the
3rd level of management. We are
also processing at grievance at the
3rd level of management whereby
we are questioning consistency of
managerial allowances in pay
group 250-4. Before the next issue
of this newspaper, we hope to have
more information regarding these
cases and any new development
which may take place.

See
CLARENCE BAHNER

For the Deal of Your Lifetime

on any

1967 OLDSMOBILE

or
The Finest in Used Cars
BAHNER OLDSMOBILE

23rd at Somers Ave.

Fremont, Nebr.

Meny, 1L sSeCis, nas a diierent ap-
plication of the plan. How much
or how little incentive do we
make? 20%, 12, 10?

Do you realize that over the
years, management has anchored
us into a position where they have
vertually absolute control over
1/5, % or 1/10 of our paychecks?
Have you ever wondered what hap-
pened to the raise our Union ne-
gotiated for us a year ago?

There was a time when one of
the other big Local Unions in the
community was faced with this
same problem. They found a solu-
tion, other than arbitration. Any-
time a serious wage incentive prob-
lem arose, the employees involved,
voluntarily withdrew from the
Company’s wage incentive plan
and reverted back to day work.
They no longer worked with a
wage incentive effort. They per-
formed the job requirements,
stayed at their positions for 8
hours, but, no longer produced that
extra wage incentive effort. Need-
less to say, their management be-
gan to expedite incentive problems
and grievance with a much keener
sense of honesty and sincerity. The
loss in earnings was over-shadowed
by a stability and fairness that
their incentive plan rapidly gained.
It has been told to me that our
management thinks that this
would be a useless ineffective tac-
tic. But the one single thing that
makes this plant the great pro-
ducer in the system is our high
efficiency. What do you think?

SIEMER
HARDWARE

Complete Line of Hardware

BIG Selection of
Gift-ware
Fuall line of
Remington Guns
Toys — Bicycles
(Start your X-mas Layaway)
SNO Blowers
SNO TIRES
113 SOUTH 6th
Across from City Hall
Millard
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THE SHORT CIRCUIT

Are Your
‘Friends’
Cheating You?

by Bill Peterson, Dept. 441
Executive Board
I think it’s time we took a long
hard look at the dues increase that
was just voted on by 214 people.
I have had many people complain

'ﬁ""

Bill Peterson

to me about the extra dollar and
of those who are complaining most
strenuously, only about one out of
ten considered it important enough
to attend the special meeting that
decided whether to accept or re-
ject this proposal.

Most people seem to blame the
officers of the local for making
the proposal, and I think it is time
we take a long look to see if they
really are the culprits.

The first thing that should be
clarified is “was the increase ne-
cessary”? An impartial committee
was appointed from the member-
ship. They went through all the
books and records with a fine tooth
comb and when the smoke cleared,
they felt we really needed more
than we ended up getting. I'm sure
anyone who has been interested
enough to notice our decline in the

KBSI.B!'S KOMI(S

by Ron Kessler, Dept. 113

In the old days, the man who
saved money was a miser: nowa-
day’s he’s a wonder. {

“I wish I had enough money to'
buy an elephant.” f

“What on earth do you need an |
elephant for?” !

‘I don’t. I just need the money.” (

_— 0

The easiest way to get your'
wife’s attention is by looking com- !
{o.table. ;
i

One man to another at cocktail |
party: “I'm bushed. I think I'll:
flirt with some good-looking dame ;
so my wife will take me home.”

In a divorce court, the judge;
listened intently to both sides in a'
case against a man who was
charged by his wife with non-sup—f
port. After all the evidence was |
in, the judge told the defendant:
“you haven’'t taken proper care
of this good woman and I'm going
to give her $25 a month.”

The defendant beamed with
pleasure. “That’s mighty nice of
your Honor,” he said, “and I'll try
to slip her a dollar or two myself
from time to time.”

One girl to another: “It wasn’t
much of a proposal. He suggested
we pool pay envelopes.”

Women to cop arresting her:

“But Officer, I couldn’'t slow
down while you were going so
fast right in back of me!”

Pedestrian: A husband who
didn’t think the family needed two
cars.

The trouble is that the car of
tomorrow is being driven on the
highway of yesterday by the driver
of today.

“When did you decide to cancel
your wedding, Harvey?”

“It happened the night I had
all that fun at my bachelor party.”

education of our representatives|

A t}ye—yeur old b@ had one llncJ

Know Your

'Representative

Don Hunt is the Chief Steward
for the entire third shift, Cable
 Plant. Don started with Western

Don Hunt
Electric on March 24, 1958 and
joined the Union at the first Union
meeting after that date.

He became a Steward on August
22,1960 and was made Chief Stew-
ard on March 20, 1961. Don can be
contacted by phoning extension
2652 in Department 252 between
the hours of 12:00 AM. and 8:00
AM.

Answers to
Sports Spotlite

Quiz
1. Just one, Purdue.
2. (a) Pasadena, Calif.
(b) Dallas
(¢) Miami
(d) New Orleans
3. (a) 1902 (b) 1937 (e¢) 1933
(d) 1935
4. Michigan defeating Stanford,
49-0.
5. Southern Cal. with ten vic-
tories.

6. Joe Fulks, Philadelphia War-

riors - 63 points.

OCTOBER PUZIZLE

+|

Paris
leou Indian
Lhasa is its

capital

. A current or
course of water
. Mexican god
(prefix)

. A willow

r2
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Ronlloco!

1. Mr. Tunney

11.
down, #38

of 1,7 across

" the cold season.
#21 across, #23 26

down: Agency 39, Com

14. A case of
amma

3.

DID YOU KNOW?

That in “right-to-work” So.
Carolina, the average week-
ly earnings of factory workers
were $70 in 1963. The nation-
al average was $99.63 in the
same year.

Member of the
Month...

Jerry L. Proctor, Department
441, was one of the first employees
of the Western Electric pilot plant
in downtown
Omaha to join
Local 1974.

He has serv-

Why is it that:

by Rod Mach, Dept. 251

ed as steward
and was elect-
ed to the Ex-
ecutive Board
in 1956. He al-
so served by
request on the
Records Com-
mittee. Jerry
attended the
District Union Meeting held in
Kansas City in 1959.

Jerry is active in his hometown.
He has served as assistant scout
master for two years and is pres-
ently the Cub Scout master of

| |Pack 130, a position he has held



comb and when the smoke cleared,
they felt we really needed more
than we ended up getting. I'm sure
anyone who has been interested
enough to notice our decline in the
education of our representatives
and frustration with our inability
to arbitrate, would agree with the
decision of this committee.

Now let’s look at why the in-
crease was necessary. At the time
of this writing, we have approx-
imately 600 non-members. This
amounts to about a $2,100 per
month loss to the local. We now
have about 3800 members and at
a dollar per month increase, this
will give the local an additional
$3,800. Now it doesn’t take a
genius to see that if everyone paid
their share, the dues increase
wouldn’t have been as much nor
would it probably have come this
soon,

I think its time you took a long
look at some of the friends you're
having lunch with or laughing and
joking with at break. It just could
be that some of them are taking
money away from you each month.

Births

Richard Valenta, Dept. 251 and
Marge, Baby boy — Sept. 29th —
7 1bs. 3 ozs. (Richard John, Jr.)

John C. Abercrombie, Dept. 251
and Aleen, Baby girl — Oct. 2nd —
7 1bs. 9% ozs. (Jenny Nell)

Don K. Burress, Dept. 453 and
Connie, Baby boy — Sept. 23rd —
6 1bs. 5 ozs. (Shane Michael)

Max G. Lienemann, Dept. 441
and Carolyn, Baby girl — Aug.
11th —8 lbs. 5 ozs. (Brenda Jean)

Rix 66 Oil Co.

Gas - Oil - Greases
Accessories

Tank Wagon Service

334-5340 Millard

T VY IICI GIU YUW USCIUE WU Claise
your wedding, Harvey?"”

“It happened the night I had
all that fun at my bachelor party.”

|

A five-year old boy had one line
in a kindergarten Christmas pag-
eant, appearing in an angel’s garb
to say: “I bring you good tidings!”

After a rehearsal the boy asked
his mother what “tidings” were.
She explained tidings were news.

Came the performance and he
became flustered. After a long,
embarrassing silence, he blurted
out: “Hey, 1 got news for you!”

Edith Rehnborg

Cosmetics
Quality Cosmetics for
those Who Care about

Their Appearance
Inspired by Nature and
Perfected by Cosmetic

Science
Formulated and Produced
by Nautrilite

Your Distribator

LORRAINE M. BAIR

Phone 334-2207
1207 West Jefferson

Millard, Nebr.

r 4. Michigan delfeating staniora,
49-0.

5. Southern Cal. with ten vic-
tories.

6. Joe Fulks, Philadelphia War-
riors — 63 points.

7. Hank Luisetti, Stanford.

by 62 points 162--100.

9. North Carolina with 32 vie-
tories.

10. No! Though several had as-
sists.

11. Gordie Howe of Detroit.

12. Terry Sawchuk 97 times in
regular season play.

13. Rocky Marciano by T.K.O.
October 26, 1951.

14. Sonny Liston, Ingemar Jo-
hansson and Joey Maxim.

15. James Figg in 1719.

Louis.

This one from Mexico—
Two detectives—Spanish-speak-
ing, of course—were standing over

zales.

the first.

“T theenk et was a golf gun,”
said the other.

“But what ees a golf gun?”

make a hole in Juan!”

Lloyd Dale

[

8. Syracuse defeating New York | - b

No tears were shed when L.
Kroll transferred to department

16. Jersey Joe, Walcott and Joe|251?

It took so long to get a clear
picture of D. Hunt for the Union

per?

E. Hamell can eat apples again!

E. Johnson has been a little pale

a body of a man named Juan Gon- {lately?

Music is no longer heard com-

“How was he shot?” inquired|ing from the Tool and Die Shop

on a certain shift?

K. Paulison and L. Hotchkiss
use black hair dye?

G. Dixon should wear safety

“I don’t nok exactly, but eet sure |shoes next time he enters a sack

race?
C. Gardner is back on 3rd shift?

5 | Could it be that there is another

BARBER SHOP

Millard Shopping Center
Upper Level

Carl Bill

Modern Equipment
Open 8 AM. - 6 P.M.

Daily Tel. 334-9848

No Money Down —

1610 North 47th

JUST GOOD MEAT

Beef by the Quarter
Cat and Wrapped Free of Charge

No Carrying Charges

4 Months to pay.
49¢ per pound Top Quality

553-7474

one on the way?

If some of the big wheels turned
in a hurry, there would be a lot
of people in the hospital with
broken noses.

J. Gildersleeve’s hair grows
faster in St, Louis, Missouri than
in Nebraska.

The earnings are so high this
month? Could it be on account of

tl | bargaining?

Jerry is active in his hometown.
He has served as assistant scout
master for two years and is pres-
ently the Cub Scout master of
Pack 130, a position he has held
for the past two years. For the
past eight years he has been a
volunteer fireman.

He resides in Ashland, Nebras-
ka, with his wife Pat and their
two children, Cathy and David.

It seems the gate broke down
between Heaven and Hell St.
Peter appeared at the broken part
of the gate and called out to the
devil: ‘Hey, Satan, it's your turn
to fix it this time.”

“Sorry,” replied the boss of the
underground, “My men are too
busy to worry about fixing a mere
gate.”

“Well then,” scowled St. Peter,
“I’ll have to write you up and rec-
ommend disciplinary action.” -

“Oh, yeah,” replied the devil.
“Where are you going to get a
crime commission?”

We Service Your W. E. Hos-
pital — We Would Like To
Serve You — Have Your
Doctor Call
Complete Liquor Dep’ts.
Both Stores

Piccolo Pharmacy
84th & Center

Phone 391-5171
or

Millard Pharmacy

Millard, Nebr.
Phone 334-5001
Free Delivery

o

SALESMEN!

FIRST FIDELITY LIFE INSURANCE CO.
A growing Nebraska Life Insurance Company is engaged in

the sale of 200,000 shares of common stock to bona-fide Nebraska

residents.
of this stock.
come working part time.

The company is hiring local men to participate in the sale
Offers excellent opportunity for local men to make good in-

Anyone interested, contact Jim Kucera, State Manager, 219
@ No. Elm, Box 107, Millard, Nebraska, 8384-2084 after 6:00 P.M.
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Union Dance

L ]
Big Success
The second dance to be held this
year brought out an estimated 600
people to Carter Lake Ballroom for
an evening of dancing.
The dance, held on September

24th, was free as was the one held ||

in April.

Mort Wells played his usual best ||

with a variety of music to satisfy
everyone from the “fox-trotters”
to the ‘“‘twisters”.

One of the “coolest” couples on
the floor seen doing the Watuse’
was Chuck and Sherry Davis.

Tony Vacanti stuck to the slower
type of music and displayed a
great deal of graciousness in his
effort to get back to his table
after a long number.

Your Union leadership thanks all
those attending the Autumn dance
for making it a big success.

Sn OMemortam

RICHARD L. NEWVILLE
Died September 14, 1966
Department 441
(Husband of Lylanne W. New-

ville, our member in 454.)
* * *

Death of immediate family of|

members:

Mother-in-law of Charles Lockhart

Husband of Donna H. Lassek, Dept
452

Husband of Lillian K. Jarzynka,
Dept. 422

Mother of Mona Bruno, Dept. 441

Father of Alfred L. Balkovic, Dept.
253

Mother of Joseph V. Koralewski

Father of Max Obrecht, Dept. 245

Mother of Betty Erwin, Dept. 451

Mother of Samuel Crosby, Dept.
453

(Immediate family) of Rosemary
S. Synowiecki, Dept. 451

Father of Ellen M. Monnier, Dept.
453

(Immediate family) of Ruby Hilt,
Dept. 443

Father of James F. Farris, Dept.
245

Father of DuWayne Nevius, Dept.

.
Carol

Martin, Sherry and Chuck

Davis sitting this one out.

Tony

- 4
Vacanti and Friend Smile

for Press Secretary

Couples Dance to the Soft Music
of Mort Wells

Answers to Crossword Puzzle
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THE SHORT CIRCUIT

Job Grades
Report

by Orville Eby, Chairman

On September 15th and 16th,
your chairman again had the
privilege of attending a Joint Job
Grades Committee meeting along
with the regular EM-3 Council
meeting that was held in St. Louis
Missouri.

Eleven Locals were represented
at this meeting and, I might add,
with all of the contracts through-
out the system coming up for ne-
gotiations in the near future, this
was probably one of the most im-
portant meetings I have attended.

We left this meeting with three

main issues at hand; as far as Job

Grades are concerned.

(1) To eliminate the
problems that seem to be present
at each location through united ne-
gotiations and grievance procedure.

(2) To work closer together by
sending written reports to your
EM-3 Council Chairman every
two months, covering anything
pertaining to Job Grades.

(3) To set up another school on
advanced Job Evaluation at what-
ever University we can obtain the
most education on this subject. —
I also would like to add to this;
we have the full support of the
entire EM-3 Council, as the educa-
tion our people are getting has
really paid off in all locations.

As all of you know, we are
now in bargaining every day, so
many of our Job Grade Problems
will be even slower in getting an-
swered. However, in the past few
months, the following Jobs have
been effected through both Com-
pany and Union studies:

Dept. 433 — Utility Operator
(Mounting Plates) 8273-53 from 35
grade to 36 grade.

Dept. 453 — Layout Operator
(Conn. Cable Wiring) 7127-67 from
33 grade to 34 grade.

Dept. 263 — Inspector (Units)
7546-94 frod 33 grade to 34 grade.

Dept. 435 — Bench Hand (As-
semble-Mix-Pour-Cure — Terminal
Strip) 8142-49 from 32 to 33 grade.

Dept. 262 — Layout Operator

-| (Inspector) 7128-63 from 37 grade

main

Loss of
Another Member

by Roger T. Waters

September 14, 1966 another
member lost hig life, due to a fatal
accident. The victim of this tragic
accident was Richard L. Newville,
age 25. Rich
was alone in
his car when it
skidded off In-
terstate 80
near sixtieth
Street and
slammed
broadside into
a utility pole.
A u t h orities
stated it took
more than an
hour to re-
move Rich from the wreckage. He
was killed instantly. Police said
the accident occurred about 2 A.M.
on a rainy night.

Rich was an employee and Un-
ion member since June 6, 1959. He
worked in Department 441, mold-
ing, on the 4:00 to 12:00 shift.

Survivors include his wife and
three children. His wife Lylanne,
works in Department 454. We wish
to give her our deepest sympathy
for the loss of her loved one.

The funeral was held at Crosby-
Kunold Mortuary on Friday, Sep-
tember 16, 1966. In attendance
were many friends and fellow em-
ployees and also representatives of
management.

Internment was at Graceland
Park Cemetery, 4723 South 42nd.

God bless another deceased
member.

What People Say
About Unions

Presidents, senators and con-
gressmen, judges and churches,
have proclaimed the right of work-
ers to organize their unions, and
the right and duty of those unions
to participate in the advances of
our nation.

Here is what some American

7

Newville

| presidents have said on the subject |

October, 1966

Declaration
of the
Intl. Brotherhood of
Electrical Workers

Our cause is the cause of human
justice, human rights, human
security.

We refuse, and will always refuse,
to condone or tolerate dictator-
ship or oppression of any kind.

We will find and expel from our
midst any who might attempt to
destroy, by subversion, all that
we stand for.

This Brotherhood will continue to
oppose communism, nazism or
any other subversive ‘ism.”

We will support our God, our Na-
tion, our Union.

OBJECTS—

The objects of the International
Brotherhood of Electrical Workers
are: To organize all workers in the
entire electrical industry, includ-
ing all those in public utilities and
electrical manufacturing, into lo-
cal unions, to promote reasonable
methods of work, to cultivate feel-
ings of friendship among those of
our industry, to settle all disputes
between employers and employes
by arbitration (if possible), to as-
sist each other in sickness of dis-
tress, to secure employment, to re-
duce the hours of daily labor, to
secure adequate pay for our work,
to seek a higher and higher stand-
ard of living, to seek security for
the individual, and by legal and
proper means to elevate the moral,
intellectual and social conditions
of our members, their families and
dependents, in the interest of a
higher standard of citizenship.

The Daguela

by R. James Hashberger, Dept, 252 -

The Daguela is the song played
by Gen. Santa Anna for the small
beleaguered garrison of American
fighting men at the Alamo. Ac-
cording to history, red battle flags
were run up and the Daguela play-
ed. This was to signify to the
troops inside that no quarter was
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(Immediate family) of Ruby Hilt,
Dept. 443

Father of James F. Farris, Dept.
245

Father of DuWayne Nevius, Dept.

S LITIEA
A B/OARID
D ERBRANC|I O
DU S|TIER
A long-time spinster finally

found herslf a husband. After see-
ing the picture of a man on a
“wanted” poster, she offered $100
more for him than the government
did.

Commercial-Residential
Industrial
Insect-Rodent Control
Mothproofing Termites
Experienced-Proven
Methods - Single Jobs
and Contracts
Ask About Our Complete
Insurance Coverage
The Key To Pest Problems

553-6016
6161 Center

McKENZIE
PONTIAC INC.

South 24th St. at
Deer Park Blvd.
“Service after
the Sale”
Pontiac - Tempest

Bus. Phone 344-4400
Omaha, Nebr.

KNAPP SHOES
DICK TRACY
NEBRASKA PEST VERRIL Yo
BARBER SHOP
(ONTROL (O. HOURS 8-6

Rich Hobbs and
Wendy McCallam
4 No. 34th St.
Council Bluffs, Iowa
(Union Shop)

Hank’s Bar

Hank & Bonnie

Neiswanger

324 “D” St.
Millard

STAN’S SHOE
STORE
Millard Center

Millard, Nebr.

SHOES FOR THE
WHOLE FAMILY

Stockade Cafe
& Lounge

Chicken — Steaks
— Sea Foods —

ORDERS TO GO
OPEN SUNDAY

325 “D" St.
334-5627
Millard

1920=9% L1TUA o9 5lalc W o2 plaud. 1er's 10 Orgdailizc ncil unions, ana)

Dept. 435 — Bench Hand (As-
semble-Mix-Pour-Cure — Terminal
Strip) 8142-49 from 32 to 33 grade.

Dept. 262 — Layout Operator
(Inspector) 7128-63 from 37 grade
to 38 grade.

Dept. 266 — Inspector (Final
PIC. Cable )7546-99 from 35 to
36 grade.

Dept. 441 — Instructor (Molding
Press) T 7001-7 from 35 to 36
grade.

Dept. 253 — Machine Operator
(Cable Strip) 6447-72 from 35
down to 34 grade.

Dept. 434 — Machine Operator
(Compressing) T 6447-74 from 33
to 32 grade.

Answers on other jobs under
question will be given to you as
soon as they are settled.

— Patronize Our Advertisers —

SPECIALTIES OF
THE HOUSE:

Prime Rib, Club Steak.
Business's Lunches/Fast
Carryout Service/Special
Sunday Dinner Menu.

Restaurant
50th and L . . . 734-1400

Maverick
SAR.O0W

the right and duty of those unions
to participate in the advances of
our nation,

Here is what some American
presidents have said on the subject
of labor:

Thomas Jefferson:

“The mass of mankind has not
been born with saddles on their
backs, nor a favored few (born)
to ride them . .. "

Abraham Lincoln:

“Labor is prior to and indepen-
dent of capital. Capital is only the
fruit of labor, and could never have
existed if labor had not first exist-
ed. Labor is the superior of capital,
and deserves much the higher con-
sideration.”

Woodrow Wilson:

“The only way to keep men from
agitating against grievances is to
remove the grievances. While we
are fighting for freedom, we must
see, among other things, that la-
bor is free.”

Franklin D. Roosevelt:

“If I were a worker in a factory,
the first thing I would do would
be to join a union.”

Harry S. Truman:

“The right to join a union of
one’s choice is unquestioned today.
and is sanctioned and protected
by law.”

Dwight D. Eisenhower:

“Only a handful of unrecon-
structed reactionaries harbor the
ugly thought of breaking unions
and of depriving working men or
women of the right to join the
union of their choice.”

Spokesmen for every major re-
ligious group in the United States
have similarly expressed their
views that the organizations of
workers into democratic unions is
good for America, and morally just.

BEAT THE
MACHINES|]

After the 15th, thoss new
automatic machines com-
pute the month’s generous
earnings, ready to be com-
pounded every 3 months.

Get in ahead of the machines. Add to your account any
day to the 15th and earn as from the first of the month!

NEBRASKA SAVINGS

Loy
{ .""‘.‘AA‘.
!HSU RED

AND LOAN ASSOCIATION

DOWNTOWN OMAHA H
FARNAM AT l%’l! g

0

DUITASEUTITTO Bailisun oL Anncoacan
fighting men at the Alamo. Ac-
cording to history, red battle flags
were run up and the Daguela play-
ed. This was to signify to the
troops inside that no quarter was
to be given.

While I am writing this article,
our membership is also drawing
battle lines and planning strategy
for our battle, the new negotia-
tions. For us, in a way, this is to
be our own Alamo. Only I think
it is our turn to run up our red
battle flags and sound our own
Daguela, and give no quarter.

IN CASE YOU
DIDN'T KNOW

3. SICKNESS DISABILITY BEN-
EFITS — (Section 6 of Plan)
These benefits commence on the

eighth calendar day of absence on

account of sickness or accidental
injury occuring outside of employ-
ment and are as follows:

Term of Employment

Full Pay ; Pay

6 mo. tol yr. ....None 6 wks.
L IO BENVEIR v ojo:bis e ois None 9 wks.
2t05 yrs. cocese 4 wks. 9 wks.
51010 yrs. vesss 13 wks. 13 wks.
10 to 15 yrs. ....13 wks. 39 wks.
15 to 20 yrs. ....26 wks. 26 wks.
20 to 25 yrs. ....39 wks. 13 wks.
None

25 yrs. or more..52 wks.

Proud mother, exhibiting her
baby: “He’s eating solids already
—pencils, keys, newspapers, rub-
ber bands, spiders and ashtrays.”

Two unborn great men: Santa
Claus and Uncle Sam.

NOTICE

REGULAR MONTHLY
MEETING

12:30 a.m. & 8:00 p.m.

This FRIDAY
$10 Door Prize
to given away

American Legion
Club
Millard, Nebr.




